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Erngleyresnt snd Soniad
Deyslapment Cxnads

GEOGRAPHICAL AREAS

(INDICATE NUMBER OF
EMPLOYEES LOCATED IN
EACH AREA)

Ernplai st Dbvalappement
apcial Ganash

Acuity Holdings Inc. (certificate # 10000135) Form 1
FEDERAL CONTRACTORS PROGRAM: TOTAL CATEGORIES BY EMPLOYMENT STATUS AND GEOGRAPHICAL AREA
Reporting Period 2016-11-28 to 2018-10-23
Province Census Metropolitan Areas
TR e JE ot "o o e
Ontario 17 0 0 17 Calgary 1 0 0 1
Québec 44 0 0 44 Edmonton 34 0 0 34
Nova Scotia 2 0 0 2 Montréal 44 0 0 44
New Brunswick 1 0 0 1 Toronto 17 0 0 17
Manitoba 15 0 0 15 Winnipeg 15 0 0 15
British Columbia 6 0 0 6 Saskatoon 4 0 0 4
Saskatchewan 4 0 0 4 B.C. less CMAs 6 0 0 6
Alberta 35 0 0 35 N.B. less CMA 1 0 0 1
Total Employees in Canada > 124 N.S. less CMA 2 0 0 2
Total Employees in Canada | 4 124

Canada
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Employrant snd Sacial  Emplai et Dévalappement

st Canats somal Camatn Acuity Holdings Inc. (certificate # 10000135) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-11-28 to 2018-10-23

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Middle and Other Managers 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Professionals 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 1 1

Semi-Professionals and Technicians

4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

Supervisors 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2

1 3 2 1 1 1 1 1 1 1
.
Page 1 of 4 Canada
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

Acuity Holdings Inc. (certificate # 10000135)
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-11-28 to 2018-10-23

Form2 A

000288

Top Range: Under $5,000
Bottom Range: Under $5,000

Administrative and Senior Clerical Personnel

lOccupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
Supervisors: Crafts and Trades 4
Top Range: Under $5,000 3
Bottom Range: Under $5,000 2
1 1 1 1 1

Skilled Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Clerical Personnel
Top Range: Under $5,000
Bottom Range: Under $5,000

Page 2 of 4
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Employrent snd Sacial  Emplai et Dévalappement
Deyslapment Cxnads apcial Ganash

000289

Acuity Holdings Inc. (certificate # 10000135) Form2 A
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-11-28 to 2018-10-23

lOccupational Group
Salary Range
Col. 1

Top Range: Under $5,000

Bottom Range: Under $5,000

Intermediate Sales and Service Personnel

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13
4
3
2

Semi-Skilled Manual Workers
Top Range: Under $5,000

Bottom Range: Under $5,000

Other Sales and Service Personnel
Top Range: Under $5,000

Bottom Range: Under $5,000

Other Manual Workers
Top Range: Under $5,000

Bottom Range: Under $5,000

1 5 4 1
il

Page 3 of 4 Cana dﬁ



T ™ o= Deysloppement Acuity Holdings Inc. (certificate # 10000135) Form2 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: OCCUPATIONAL GROUPS
Full-Time / National
Reporting Period 2016-11-28 to 2018-10-23

Occupational Group All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range QTR Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12 Col. 13

T T e T e B e D T e BT T S T F T

Page 4 of 4 Cana dﬁ
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T ™ o= Deysloppement Acuity Holdings Inc. (certificate # 10000135) Form3 A

Deyslapment Cxnads apcial Ganash
FEDERAL CONTRACTORS PROGRAM: SALARY SUMMARY
Full-Time / National

Reporting Period 2016-11-28 to 2018-10-23

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Salary Range Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12

Under $15,000 124

102 22 9 7 2 3 3 12 9 3
pe N T R S R R

Page 1 of 1 Canadéﬁti
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Employrant snd Sacial  Emplai et Dévalappement Form4 A
Bevelopment Conade  social Ganada Acuity Holdings Inc. (certificate # 10000135)

FEDERAL CONTRACTORS PROGRAM: EMPLOYEES HIRED
Full-Time / National
Reporting Period 2016-11-28 to 2018-10-23

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Skilled Sales and Service Personnel 3 3
Intermediate Sales and Service 2 2
Personnel
Semi-Skilled Manual Workers 6 6 1 1
Other Manual Workers 2

2
Gl R T R T e T ) e e e

Page 1 of 1 Canadéﬁti
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Ennplai vt Dévalappement Form5 A

Erngleyresnt snd Soniad
apcial Ganash

Deyslapment Cxnads

Acuity Holdings Inc. (certificate # 10000135)
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES PROMOTED
Full-Time / National
Reporting Period 2016-11-28 to 2018-10-23

Employees promoted (Employees promoted during the year are to be reported only in the occupational groups in which or to which they have been last promoted.)
o tional G All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
ceupational faroup Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Clerical Personnel 1 1
Semi-Skilled Manual Workers 1 1 1 1

Total Numberof EmployeesPromoted | 20 ¢ = = I+ = . = | | ' ' & 4
Total Number of Promotions e T e e e e T e e

Canada

Page 1 of 1
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Employrant snd Sacial  Emplai et Dévalappement

Devslopment Cansde social Canasts Acuity Holdings Inc. (certificate # 10000135) Form6 A
FEDERAL CONTRACTORS PROGRAM: EMPLOYEES TERMINATED
Full-Time / National
Reporting Period 2016-11-28 to 2018-10-23

All Employees Aboriginal Peoples Persons with Disabilities Members of Visible Minorities
Occupational Group Total Men Women Total Men Women Total Men Women Total Men Women
Col. 1 Col. 2 Col. 3 Col. 4 Col. 5 Col. 6 Col. 7 Col. 8 Col. 9 Col. 10 Col. 11 Col. 12
Supervisors: Crafts and Trades 1 1
Administrative and Senior Clerical 1 1
Personnel
Skilled Sales and Service Personnel 16 15 1 5 5 1 1
Intermediate Sales and Service 2 2 1 1
Personnel
Other Manual Workers

Total Number of Employees Terminated mm“‘—-—---—

Page 1 of 1 Cana o
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Acuity Holdings Inc.

Workforce Analysis - Detailed Report
Date: 2018-10-23

Women
Women

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area

# # % % # #
02 : Middle and Other Managers National 13 3 231 % 39.4 % 57 National
03 : Professionals 1 0 0.0 % 27.7 % 0 0
2171 : Information systems analysts and consultants National 1 0 0.0 % 27.7 % 0 0 National
04 : Semi-Professionals and Technicians 2 2 100.0 % 45.6 % 1 1
2211 : Chemical technologists and technicians Alberta 2 2 100.0 % 45.6 % 1 1 Alberta
05 : Supervisors 3 1 33.3% 51.4 %

B
Employment Equity Occupational Group Edmonton 1 0 00% 53.4% 1 ///////% Edmonton

Employment Equity Occupational Group Montréal 2 1 50.0%  505% 1 Montréal
06 : Supervisors: Crafts and Trades 1 1 100.0% 9.9 % 0 1
9214 : Supervisors, plastic and rubber products manufacturing Alberta 1 1 100.0% 9.9 % 0 1 Alberta
07 : Administrative and Senior Clerical Personnel 1 0 00% 820% ///////%
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 82.0 % ///////% Winnipeg
08 : Skilled Sales and Service Personnel 68 4 59% 27.2% ///////%
6221 : Technical sales specialists - wholesale trade Alberta 14 2 14.3 % 23.4 % ///////% Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 6 1 16.7 % 27.9 % 2 ///////% British Columbia
6221 : Technical sales specialists - wholesale trade Manitoba 8 0 00%  229% 25 ///////% Manitoba
6221 : Technical sales specialists - wholesale trade New Brunswick 1 0 0.0 % 29.1% 0 New Brunswick
6221 : Technical sales specialists - wholesale trade Nova Scotia 2 0 00% 267% 1 ///////% Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 11 0 00% 27.9% 3 ///////% Ontario
6221 : Technical sales specialists - wholesale trade Québec 21 1 48%  29.9% 6 ///////% Québec
6221 : Technical sales specialists - wholesale trade Saskatchewan 4 0 0.0 % 23.1% 1 ///////% Saskatchewan
6235 : Financial sales representatives Québec 1 0 00%  62.0% 1 ///////% Québec
10 : Clerical Personnel 5 2 400% 67.0% 3 ///////%
Employment Equity Occupational Group Edmonton 2 1 500% 71.9% 1 Edmonton
Page 1 of 9 r]%@@
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Employment and Social  Emploi et Développement

Develepment Tanade social Gangds
Workplace Equity Information Management System - Acuity Holdings Inc. §
o
Workforce Analysis - Detailed Report S
Date: 2018-10-23
Women
Women
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Grou Montréal 2 0 0.0 % 61.6 % 17 Montréal
ploy quity P P o b /////////%
Employment Equity Occupational Group Winnipeg 1 1 100.0 % 68.3 % 1 0 Winnipeg
11 : Intermediate Sales and Service Personnel 11 8 72.7 % 64.0 % 7 1
Employment Equity Occupational Group Edmonton 1 1 100.0% 69.6 % 1 0 Edmonton
Employment Equity Occupational Group Montréal 9 6 66.7 % 63.2 % 6 0 Montréal
Employment Equity Occupational Group Toronto 1 1 100.0% 65.7 % 1 0 Toronto
12 : Semi-Skilled Manual Workers 13 0 0.0 % 15.9 % 27
Employment Equity Occupational Group Edmonton 3 0 0.0 % 14.9 % 0 0 Edmonton
Employment Equity Occupational Grou Montréal 5 0 0.0 % 15.9 % 17 Montréal
ploy quity P P o b /////////%
Employment Equity Occupational Group Toronto 2 0 0.0 % 20.1 % 0 0 Toronto
Employment Equity Occupational Group Winnipeg 3 0 0.0 % 14.2 % 0 0 Winnipeg

13 : Other Sales and Service Personnel 1 0 00% 57.9% 1 %///////////%
Employment Equity Occupational Group Edmonton 1 0 00% 57.9% 1 %/////////% Edmonton

14 : Other Manual Workers 5 1 20.0 % 18.1 % 1 0

Employment Equity Occupational Group Edmonton 5 1 20.0 % 18.1% 1 0 Edmonton

Total 124 22 17.8%  332% 41 %//////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 2 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workforce Analysis - Detailed Report
Date: 2018-10-23

Aboriginal Peoples

Workplace Equity Information Management System - Acuity Holdings Inc.

Aboriginal Peoples

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
02 : Middle and Other Managers National 13 0 0.0 % 2.7 % 0 0 National
03 : Professionals 1 0 0.0 % 1.3 % 0 0
2171 : Information systems analysts and consultants National 1 0 0.0 % 1.3 % 0 0 National
04 : Semi-Professionals and Technicians 2 1 50.0 % 28 % 0 1
2211 : Chemical technologists and technicians Alberta 2 1 50.0 % 28 % 0 1 Alberta
05 : Supervisors 3 1 33.3% 2.0% 0 1
Employment Equity Occupational Group Edmonton 1 1 100.0 % 45 % 0 1 Edmonton
Employment Equity Occupational Group Montréal 2 0 0.0 % 0.8 % 0 0 Montréal
06 : Supervisors: Crafts and Trades 1 1 100.0 % 42 % 0 1
9214 : Supervisors, plastic and rubber products manufacturing Alberta 1 1 100.0 % 42 % 0 1 Alberta
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 9.2 % 0 0
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 9.2 % 0 0 Winnipeg
08 : Skilled Sales and Service Personnel 68 4 5.9 % 24 % 2 2
6221 : Technical sales specialists - wholesale trade Alberta 14 1 7.1 % 28 % 0 1 Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 6 0 0.0 % 21 % 0 0 British Columbia
6221 : Technical sales specialists - wholesale trade Manitoba 8 1 125 % 55 % 0 1 Manitoba
6221 : Technical sales specialists - wholesale trade New Brunswick 1 0 0.0 % 22% 0 0 New Brunswick
6221 : Technical sales specialists - wholesale trade Nova Scotia 2 0 0.0 % 32% 0 0 Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 11 1 9.1 % 12 % 0 1 Ontario
6221 : Technical sales specialists - wholesale trade Québec 21 0 0.0 % 1.1 % 0 0 Québec
6221 : Technical sales specialists - wholesale trade Saskatchewan 4 1 25.0 % 4.6 % 0 1 Saskatchewan
6235 : Financial sales representatives Québec 1 0 0.0 % 0.9 % 0 0 Québec
10 : Clerical Personnel 5 0 0.0 % 48 % 0 0
Employment Equity Occupational Group Edmonton 2 0 0.0 % 53 % 0 0 Edmonton
Page 3 of 9
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - Acuity Holdings Inc. §
Workforce Analysis - Detailed Report g
Date: 2018-10-23
Aboriginal Peoples
Aboriginal Peoples
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Montréal 2 0 0.0 % 1.0 % 0 0 Montréal
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 114 % 0 0 Winnipeg
11 : Intermediate Sales and Service Personnel 11 0 0.0 % 13 % 0 0
Employment Equity Occupational Group Edmonton 1 0 0.0 % 5.7 % 0 0 Edmonton
Employment Equity Occupational Group Montréal 9 0 0.0 % 0.8 % 0 0 Montréal
Employment Equity Occupational Group Toronto 1 0 0.0 % 0.8 % 0 0 Toronto
12 : Semi-Skilled Manual Workers 13 2 15.4 % 42 % 1 1
Employment Equity Occupational Group Edmonton 3 0 0.0 % 6.2 % 0 0 Edmonton
Employment Equity Occupational Group Montréal 5 1 20.0 % 1.0 % 0 1 Montréal
Employment Equity Occupational Group Toronto 2 1 50.0 % 0.8 % 0 1 Toronto
Employment Equity Occupational Group Winnipeg 3 0 0.0 % 9.8 % 0 0 Winnipeg
13 : Other Sales and Service Personnel 1 0 0.0 % 6.3 % 0 0
Employment Equity Occupational Group Edmonton 1 0 0.0 % 6.3 % 0 0 Edmonton
14 : Other Manual Workers 5 0 0.0 % 8.3 % 0 0
Employment Equity Occupational Group Edmonton 5 0 0.0 % 8.3 % 0 0 Edmonton
Total 124 9 7.3 % 29% 3 6

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 4 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workforce Analysis - Detailed Report
Date: 2018-10-23

Members of Visible Minorities

Workplace Equity Information Management System - Acuity Holdings Inc.

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
02 : Middle and Other Managers National 13 1 7.7 % 17.6 % 2 %////////% National
03 : Professionals 1 0 0.0 % 38.6 % 0 0
2171 : Information systems analysts and consultants National 1 0 0.0 % 38.6 % 0 0 National
04 : Semi-Professionals and Technicians 2 2 100.0 % 36.2 % 1 1
2211 : Chemical technologists and technicians Alberta 2 2 100.0 % 36.2 % 1 1 Alberta
05 : Supervisors 3 1 33.3% 25.1% 1 0
Employment Equity Occupational Group Edmonton 1 1 100.0 % 34.5% 0 1 Edmonton
Employment Equity Occupational Group Montréal 2 0 0.0 % 20.4 % 0 0 Montréal
06 : Supervisors: Crafts and Trades 1 0 0.0 % 31.0% 0 0
9214 : Supervisors, plastic and rubber products manufacturing Alberta 1 0 0.0 % 31.0% 0 0 Alberta
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 15.9 % 0 0
Employment Equity Occupational Group Winnipeg 1 0 0.0 % 15.9 % 0 0 Winnipeg
08 : Skilled Sales and Service Personnel 68 5 74%  13.9% 9 %/////////%
6221 : Technical sales specialists - wholesale trade Alberta 14 0 0.0 % 12.9% 2 ////////////% Alberta
6221 : Technical sales specialists - wholesale trade British Columbia 6 0 00% 26.1% 2 ////////////% British Columbia
6221 : Technical sales specialists - wholesale trade Manitoba 8 0 0.0 % 9.9 % 1 %///////////% Manitoba
6221 : Technical sales specialists - wholesale trade New Brunswick 1 0 0.0 % 25% 0 0 New Brunswick
6221 : Technical sales specialists - wholesale trade Nova Scotia 2 0 0.0 % 23 % 0 0 Nova Scotia
6221 : Technical sales specialists - wholesale trade Ontario 11 1 9.1% 228% 3 %///////////% Ontario
6221 : Technical sales specialists - wholesale trade Québec 21 3 14.3 % 10.9 % 2 1 Québec
6221 : Technical sales specialists - wholesale trade Saskatchewan 4 0 0.0 % 57 % 0 0 Saskatchewan
6235 : Financial sales representatives Québec 1 1 100.0% 20.4 % 0 1 Québec
10 : Clerical Personnel 5 1 20.0 % 214 % 1 0
Employment Equity Occupational Group Edmonton 2 0 0.0 % 21.5% 0 0 Edmonton
Page 5 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Acuity Holdings Inc.

Workforce Analysis - Detailed Report
Date: 2018-10-23

000300

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Occupational Group Montréal 2 1 50.0 % 20.4 % 0 1 Montréal
Employment Equity Occupational Group Winnipeg 1 0 00%  233% 0 0  Winnipeg
11 : Intermediate Sales and Service Personnel " 0 00%  29.8% 3 %///////////%
Employment Equity Occupational Group Edmonton 1 0 0.0 % 32.9 % 0 0 Edmonton
Employment Equity Occupational Group Montréal 9 0 00% 266% 2 %/////////ﬁ Montréal
Employment Equity Occupational Group Toronto 1 0 0.0 % 54.7 % 1 %///////////% Toronto
12 : Semi-Skilled Manual Workers 13 2 154%  351% 5 %///////////%
Employment Equity Occupational Group Edmonton 3 0 00% 284% 1 %///////////% Edmonton
Employment Equity Occupational Group Montréal 5 2 40.0 % 26.1 % 1 1 Montréal
Employment Equity Occupational Group Toronto 2 0 0.0 % 62.9 % 1 %///////////% Toronto
Employment Equity Occupational Group Winnipeg 3 0 0.0 % 382 % 1 %///////////% Winnipeg
13 : Other Sales and Service Personnel 1 0 0.0 % 43.4 % 0 0
Employment Equity Occupational Group Edmonton 1 0 0.0 % 43.4 % 0 0 Edmonton
14 : Other Manual Workers 5 0 0.0 % 24.5% 1 %///////////%
Employment Equity Occupational Group Edmonton 5 0 0.0 % 24.5 % 17 Edmonton

Total 124 12 97%  19.9% 23 %//////%

Total may not equal sum of components due to rounding.

Sources: 2016 Census and employer's internal data

Page 6 of 9
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Employment and Social  Emploi et Développement

Developmsnt Danady social Canads
Workplace Equity Information Management System - Acuity Holdings Inc. §
o
Workforce Analysis - Detailed Report S
Date: 2018-10-23
Persons with Disabilities
Persons with Disabilities
Employment Equity Occupational Group Internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01/02 : Managers National 13 0 0.0 % 5.0 % 17 National
03 : Professionals National 1 0 0.0 % 8.9 % 0 0 National
04 : Semi-Professionals and Technicians National 2 0 0.0 % 76 % 0 0 National
05 : Supervisors National 3 1 33.3% 27.5% 1 0 National
06 : Supervisors: Crafts and Trades National 1 0 0.0 % 10.1 % 0 0 National
07 : Administrative and Senior Clerical Personnel National 1 0 0.0 % 10.0 % 0 0 National
08 : Skilled Sales and Service Personnel National 68 1 1.5 % 8.0 % 57 National
10 : Clerical Personnel National 5 0 0.0 % 9.3 % 0 0 National
11 : Intermediate Sales and Service Personnel National 11 0 0.0 % 10.8 % 17 National
12 : Semi-Skilled Manual Workers National 13 1 7.7 % 10.3 % 1 0 National
13 : Other Sales and Service Personnel National 1 0 0.0 % 10.7 % 0 0 National
14 : Other Manual Workers National 5 0 0.0 % 6.8 % 0 0 National

Total 124 3 2.4% 8.7 % 9 %/////////%

Total may not equal sum of components due to rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data

Page 7 of 9
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Acuity Holdings Inc.

Workforce Analysis - Detailed Report
Date: 2018-10-23

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group

02:
03:
04:
05:

06
07
08

1
12

2020-07-14

Middle and Other Managers
Professionals

Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

10 :
: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Clerical Personnel

Other Sales and Service Personnel
Other Manual Workers

Perform Analysis By

EEOG
NOC
NOC
EEOG
NOC
EEOG
NOC
EEOG
EEOG
EEOG
EEOG
EEOG

Page 8 of 9

Recruitment Area

National
National
Provincial
CMA
Provincial
CMA
Provincial
CMA

CMA

CMA

CMA

CMA
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Acuity Holdings Inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03:
04:
05:

06
07
08

1
12

2020-07-14

Professionals
Semi-Professionals and Technicians
Supervisors

: Supervisors: Crafts and Trades

: Administrative and Senior Clerical Personnel
: Skilled Sales and Service Personnel

10:

Clerical Personnel

: Intermediate Sales and Service Personnel
: Semi-Skilled Manual Workers

13:
14 :

Other Sales and Service Personnel
Other Manual Workers

Workforce Analysis - Detailed Report
Date: 2018-10-23

Perform Analysis By

EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG
EEOG

Page 9 of 9

Recruitment Area

National
National
National
National
National
National
National
National
National
National
National
National
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Employment and Social  Emploi st Développement
Developrmsnt Danads speial Cansde

Workplace Equity Information Management System - Acuity Holdings Inc.

Workforce Analysis - Summary Report
Date: 2018-10-23

Women
Women
Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
02 : Middle and Other Managers 13 3 231% 389% 5 %///////////%
03 : Professionals 1 0 0.0 % 28.3 % 0 0
04 : Semi-Professionals and Technicians 2 2 100.0 % 45.9 % 1 1
05 : Supervisors 3 1 33.3% 52.6 % 2 %///////////%
06 : Supervisors: Crafts and Trades 1 1 100.0 % 7.6 % 0 1

07 : Administrative and Senior Clerical Personnel 1 0 0.0%  81.1% 1 %///////////%

08 : Skilled Sales and Service Personnel 68 4 59% 272% 18 %////%

10 : Clerical Personnel 5 2 400% 667% 3 ////////////%

11 : Intermediate Sales and Service Personnel 11 8 727% 625% 7 1

12 : Semi-Skilled Manual Workers 13 0 00% 175% 2 %///////////%

13 : Other Sales and Service Personnel 1 0 00%  59.2% 1 %//////////
;

3
14 : Other Manual Workers 5 1 20.0 % 16.1 % 0

Total 124 22 17.8 % 33.1% 41 %///////%

Total may not equal sum of components due to rounding.

Page 1 of 6 g 8,—]%&
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Employment and Social  Emploi et Développement

Development Danads soeial Ganads
Workplace Equity Information Management System - Acuity Holdings Inc. §
Workforce Analysis - Summary Report g
Date: 2018-10-23
Aboriginal Peoples
Aboriginal Peoples

Employment Equity Occupational Group All Employees Representation Availability Gap

# # % % # #
02 : Middle and Other Managers 13 0 0.0 % 22% 0 0
03 : Professionals 1 0 0.0 % 11% 0 0
04 : Semi-Professionals and Technicians 2 1 50.0 % 28 % 0 1
05 : Supervisors 3 1 33.3% 20 % 0 1
06 : Supervisors: Crafts and Trades 1 1 100.0% 0.0 % 0 1
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 8.5 % 0 0
08 : Skilled Sales and Service Personnel 68 4 59 % 24 % 2 2
10 : Clerical Personnel 5 0 0.0 % 43 % 0 0
11 : Intermediate Sales and Service Personnel 11 0 0.0 % 12 % 0 0
12 : Semi-Skilled Manual Workers 13 2 15.4 % 4.0 % 1 1
13 : Other Sales and Service Personnel 1 0 0.0 % 6.7 % 0 0
14 : Other Manual Workers 5 0 0.0 % 82 % 0 0
Total 124 9 7.3 % 2.8% 3 6

Total may not equal sum of components due to rounding.

Page 2 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Acuity Holdings Inc.

Workforce Analysis - Summary Report
Date: 2018-10-23

Members of Visible Minorities

Members of Visible Minorities

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #

02 : Middle and Other Managers 13 1 7.7 % 15.0 % 27

03 : Professionals 1 0 0.0 % 31.4 % 0 0

04 : Semi-Professionals and Technicians 2 2 100.0 % 272 % 1 1

05 : Supervisors 3 1 33.3% 18.3 % 1 0

06 : Supervisors: Crafts and Trades 1 0 0.0 % 25.8 % 0 0

07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 11.1% 0 0

08 : Skilled Sales and Service Personnel 68 5 7.4 % 11.8 % 87

10 : Clerical Personnel 5 1 20.0 % 17.4 % 1 0

1"

12

13:

14 :

: Intermediate Sales and Service Personnel

: Semi-Skilled Manual Workers

Other Sales and Service Personnel

Other Manual Workers

» 0 00% 248% s
13 2 154%  292% g

1 0 0.0 % 341 % 0

5 0 00% 198% sy

Total

Total may not equal sum of components due to rounding.

2018-11-08

124 12 97%  165% n g
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Acuity Holdings Inc.

Workforce Analysis - Summary Report
Date: 2018-10-23

Persons with Disabilities

Persons with Disabilities

000307

Employment Equity Occupational Group All Employees Representation Availability Gap
# # % % # #
: .09 439 17
01/02 : Managers 13 0 0.0 % 3 % %////////%
03 : Professionals 1 0 0.0 % 3.8 % 0 0
04 : Semi-Professionals and Technicians 2 0 0.0 % 4.6 % 0 0
05 : Supervisors 3 1 33.3% 13.9 % 0 1
06 : Supervisors: Crafts and Trades 1 0 0.0 % 7.8 % 0 0
07 : Administrative and Senior Clerical Personnel 1 0 0.0 % 34 % 0 0
08 : Skilled Sales and Service Personnel 68 1 15% 35% 2 %/////////%
10 : Clerical Personnel 5 0 0.0 % 7.0 % 0 0
: i i .09 .6 17
11 : Intermediate Sales and Service Personnel 11 0 0.0 % 5.6 % %////////%
12 : Semi-Skilled Manual Workers 13 1 7.7 % 4.8 % 1 0
13 : Other Sales and Service Personnel 1 0 0.0 % 6.3 % 0 0
14 : Other Manual Workers 5 0 0.0 % 53 % 0 0
Total

Total may not equal sum of components due to rounding.

2018-11-08

124 3 24%  44% s 2
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Acuity Holdings Inc.

«©
o
[5d
[=
[=
o

Workforce Analysis - Summary Report
Date: 2018-10-23

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
02 : Middle and Other Managers EEOG National
03 : Professionals NOC National
04 : Semi-Professionals and Technicians NOC Provincial
05 : Supervisors EEOG CMA
06 : Supervisors: Crafts and Trades NOC Provincial
07 : Administrative and Senior Clerical Personnel EEOG CMA
08 : Skilled Sales and Service Personnel NOC Provincial
10 : Clerical Personnel EEOG CMA
11 : Intermediate Sales and Service Personnel EEOG CMA
12 : Semi-Skilled Manual Workers EEOG CMA
13 : Other Sales and Service Personnel EEOG CMA
14 : Other Manual Workers EEOG CMA

Page 5 of 6
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Employment and Social  Emploi et Développement
Developmsnt Danads sopuiad Cansde

Workplace Equity Information Management System - Acuity Holdings Inc.

[<23
o
[5d
[=
[=
o

Workforce Analysis - Summary Report
Date: 2018-10-23

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01/02 : Managers EEOG National
03 : Professionals EEOG National
04 : Semi-Professionals and Technicians EEOG National
05 : Supervisors EEOG National
06 : Supervisors: Crafts and Trades EEOG National
07 : Administrative and Senior Clerical Personnel EEOG National
08 : Skilled Sales and Service Personnel EEOG National
10 : Clerical Personnel EEOG National
11 : Intermediate Sales and Service Personnel EEOG National
12 : Semi-Skilled Manual Workers EEOG National
13 : Other Sales and Service Personnel EEOG National
14 : Other Manual Workers EEOG National
Page 6 of 6
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis
Acuity Holdings Inc.

[Date: 2018-10-23]

\

\) 2
Data from First/Previous Workforce Analysis

¥ovy MM P BD

2016 11 28

All Employees
P & ] 8 %

Employment Equity Occupational Group (EEOG)

01 |Senior Managers 0 0
02 |Middle & Other Managers 13 0
03 |Professionals 1 0
04 |Semi-Professionals & Technicians 2 0
05 |Supervisors 3 1
06 [Supervisors: Crafts & Trades 2 0
07 |Administrative & Senior Clerical Personnel 2 1
08 |[Skilled Sales & Service Personnel 83 0
09 |Skilled Crafts & Trades Workers 0 0
10 |Clerical Personnel 5 1
11 |Intermediate Sales & Service Personnel 11 1
12 |Semi-Skilled Manual Workers 8 0
13 |Other Sales & Service Personnel 1 1
14 |Other Manual Workers S 0
Total 5

2011 National Household Survey

Data from Subsequent/Current Workforce Analysis
ddmE T ———
2018

All Employees
Availability*
| & @@ 08 %

0 0
13 3
1 0
2 2
3 1
1 1
1 0
68 4
0 0
5 2
11 8
13 0
1 0
5 1

[
()

2011 National Household Survey

Page 1 of 31
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Acuity Holdings Inc.

[Date: 2018-10-23]

Data from First/Previous Workforce Analysis

\ \) 2
Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥oxy MM P BD

2016 11 28

ey ] MM T PD

2018 10 23

Table 2: Aboriginal Peoples
First/Previous Workforce Analysis

. . All Employees Abaoriginal Peoples
Employment Equity Occupational Group (EEOG)
. & & %

01 |Senior Managers 0 0

02 |Middle & Other Managers 13 0

03 |Professionals 1 0

04 |Semi-Professionals & Technicians 2 1

05 |Supervisors 3 1

06 |Supervisors: Crafts & Trades 2 1

07 |Administrative & Senior Clerical Personnel 2 0

08 |Skilled Sales & Service Personnel 83 9

09 |Skilled Crafts & Trades Workers 0

10 |Clerical Personnel 5 0

11 |Intermediate Sales & Service Personnel 11 0

12 |Semi-Skilled Manual Workers 8 1

13 |Other Sales & Service Personnel 1 0

14 |Other Manual Workers 5 0
Total 136| 13

* Source:

2011 National Household Survey

All Employecs
| s 0 fF %

0 0

13 0
1 0

2 1

3 1

1 1

1 0

68 4
0 0

5 0

11 0
13 2
1 0

5 0

9

* Source:

2011 National Household Survey
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Acuity Holdings Inc.

[Date: 2018-10-23]

Data from First/Previous Workforce Analysis

\ \) 2
Data from First/Previous Workforce Analysis

Data from Subsequent/Current Workforce Analysis

¥oxy MM P BD

2016 11 28

ey ] MM T PD

2018 10 23

All Employees
& ] &

Employment Equity Occupational Group (EEOG)

01 |Senior Managers 0 0
02 |Middle & Other Managers 13 1
03 |Professionals 1 0
04 |Semi-Professionals & Technicians 2 2
05 |Supervisors 3 1
06 |Supervisors: Crafts & Trades 2 0
07 |Administrative & Senior Clerical Personnel 2 0
08 |Skilled Sales & Service Personnel 83 6
09 |Skilled Crafts & Trades Workers 0
10 |Clerical Personnel 5 1
11 |Intermediate Sales & Service Personnel 11 0
12 |Semi-Skilled Manual Workers 8 2
13 |Other Sales & Service Personnel 1 0
14 |Other Manual Workers 5 0
Total 136| 13

* Source:

2011 National Household Survey

Table 7: Members of Visible Minorities
Subsequent/Current Workforce Analysis

All Employees Members of Visible Minorities
| # o & @
0 0
13 1
1 0
2 2
3 |
1 0
1 0
68 5
0 0
5 1
11 0
13 2
1 0
5 0
12

* Source:

2011 National Household Survey
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000312



Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

Acuity Holdings Inc.

[Date: 2018-10-23]
Data from First/Previous Workforce Analysis
\ \) 2
Data from First/Previous Workforce Analysis Data from Subsequent/Current Workforce Analysis

¥oxy MM P BD ey ] MM T PD

2016 11 28 2018 10 23

All Employecs
| s 0 fF

All Employees
& 0 &

Employment Equity Occupational Group (EEOG)

01/02 |Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 |Supervisors
06 |Supervisors: Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 |Skilled Crafts & Trades Workers
10 [Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 [Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total 136

—

— [~
N = 00— W O W NN W N = W

Al © = — D O — O O = D D O
WO o = O O D DD = O D D

2012 Canadian Survey on Disability 2012 Canadian Survey on Disability

Page 4 of 31
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Acuity Holdings Inc.
[Date: 2018-10-23]

Start Date of Flow Data End Date of Flow Data
 Yywwy | MM | PD || YYYY | MM | DD |

| 2015 ] 06 | 17 ]

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
y y J J J y y y ) J y y

Table 1: Women Table 5: Women Table 9: Women
Full-time / National | Part-time / National Full-time /| National | Part-time / National Full-time / National | Part-time / National

All
Employees
Hired

Al All
Employees

Promoted

All Al All
Employees Employees

Terminated Terminated

Employment Equity Occupational Group
(EEOG)

Women
Terminated

Waomen
Promoted

Women
Promoted

Women

Women
Hired i

Employees
Hired

Employees
Promoted

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

Bl e e e L e e e e e o

N o & b O o o O o o O o
(= = = = = = = = = e e = e
S oo o oo OO OO O DO O
I = = e e e e, = = o s o
= ===
SIS © © O o o oo o O o o O o
(= = = = = = = = = e = =

0
0
0
0
0
0
1
1
0
0
2
0
0
0
4

SIS © © O o o oo o O o o O o

p—
w
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
Acuity Holdings Inc.
[Date: 2018-10-23]

Start Date of Flow Data End Date of Flow Data
YWy | MM | PD || YY¥YY | MM | DD |
6 17 0 23

2015 0 2018 1

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employees
Hired Promoted Terminated
y y J J J y y y ) J y y
Table 10: Aboriginal Peoples

All
Employees
Hired

Al
Employees

All Aboriginal All Aboriginal All Aboriginal All Ahorigimal
Employees Employees Peoples Employees Employees Peoples
Promoted Promoted Terminated | Terminated | Terminated | Terminated

Employment Equity Occupational Group
(EEOG)

Aboriginal Aboriginal

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

WO O AN OO WOoOOoOOoOoo oo
= = e = e e e e o @ e o o e
SO O O OO OO OO OoO
S oo oo o O O OO0 O OO O
O O = == O =0 OO
SO O OO OO OO OO
Sl © O D © OO O O oo o oo
= = = = = = e e e e = e -
SO O OO OO OO OO
Sl © © O © OO O O OO oo

—
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Acuity Holdings Inc.

[Date: 2018-10-23]

Start Date of Flow Data End Date of Flow Data
YWy | MM | PD || YY¥YY | MM | DD |
6 17 0 23

2015 0 2018 1

Data from Form 4 - Employees Data from Form 5 - Employees

Hired Promoted

J J J J
Table 3: Persons with Disabilities

Full-time / National | Part-time / National

Table 7: Persons with Disabilities
Full-time /| National | Part-time / National

All
Employees
Hired

Persons with Persons with

Employment Equity Occupational Group
Disabilities

(EEOG)

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

WO O AN OO WOoOOoOOoOoo oo
[ = = = e e o o o o o o o o s
SO O O OO OO OO OoO
O O = == O =0 OO
S oo o O T O OO0 0D O O o O O
SO O OO OO OO OO
Sl © O D © OO O O oo o oo

—

Data from Form 6 - Employees

Terminated
J J J J

Table 11: Persons with Disabilities

Full-time / National

Part-time / National

All Persons with Persons with

Cl = = = = = o o o o o o o o o
SIS ©O O OO OO oo oo O
SIS © © O o o oo o O o o O o
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis

Acuity Holdings Inc.
[Date: 2018-10-23]

Start Date of Flow Data End Date of Flow Data
YWy | MM | PD || YY¥YY | MM | DD |
6 17 0 23

2015 0 2018 1

Data from Form 4 - Employees

Data from Form 5 - Employees
Promoted

Data from Form 6 - Employees

Hired
J J J J
Table 4: Members of Visible Minorities

Full-time / National | Part-time / National
Al

Terminated

J J J J
Table 12: Members of Visible Minorities

Full-time / National | Part-time / National

Members of Members of
All All
T M?lt?:glt:es e M?liiizltfes
Terminated

Terminated Termmated Terminated

Table 8: Members of Visible Minorities

Full-time /| National | Part-time / National
All All

Members of Members of
Yiﬁib_l? Employees Yisﬂ:f]‘f
Minorities Pimatod Minorities
Promoted Promoted

. . Members of Members of
Employment Equity Occupational Group ﬁ:;;&igz . All i’;;gii;: .

(EEOG) Bmplovees | Minorities | FREOES | ainities

Employees
Promoted

01 [Senior Managers
02 [Middle & Other Managers

03 [Professionals

04 [Semi-Professionals & Technicians

05 [Supervisors

06 [Supervisors: Crafts & Trades

07 [Administrative & Senior Clerical Personnel
08 [Skilled Sales & Service Personnel

09 [Skilled Crafts & Trades Workers

10 |Clerical Personnel

11 |Intermediate Sales & Service Personnel

12 [Semi-Skilled Manual Workers

13 |Other Sales & Service Personnel

14 |Other Manual Workers

Total

WO O AN OO WOoOOoOOoOoo oo
[ = = = e e o o o o o o o o s
SO O O OO OO OO OoO
O O = == O =0 OO
S oo o O T O OO0 0D O O o O O
SO O OO OO OO OO
Sl © O D © OO O O oo o oo
= = = = = = e e e e = e -
SO O OO OO OO OO
Sl © © O © OO O O OO oo

—
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Federal Contractors Program Achievement Report
Part 3: Goals

©
Acuity Holdings Inc. ®
=3
[Date: 2018-10-23] =4
Data for First/Previous G
A B i ¢+ p + E G F G : H : [ J ¢+ K ¢ L : M : N :{ Q { p i g ¢ R ‘{ § + T i
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce iData Entry: C x E x 3 { Analysis & i Data Entry; C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforce} O) - ((C+ K+C K- M++F())) "
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)xQ)
Analysisi
J y y y { J J y y y !l
Table 1: Women

Eirst/Previous Short-term Goals

All Employees

Cronth (New Bositions) Turnopyer (Rnpnﬁcn;:mt ;)Y Terminated
e Anticipated

Momen

3 Year Goaly

Number | 7upmover (Replacement of

Projected
cnraoe. s v 3 e T B e B T P eone
.
MWWMWWMWMW AR WWMMW
Senior Managers 0 0.0% L 0 0 0 0.0% 0 0 27.4% 0 0 #DIV/0! #DIV/O!
02 [Middle & Other Managers 13 0.0% 0 0 0 0.0% 0 0 38.9%] 5 5 3.0% 3.0%
03 |Professionals 1 0.0% 0 0 0 0.0% 0 0 47.3% 0 0 28.3% 28.3%
04 |Semi-Professionals & Tech 2 0.0% 0 0 0 0.0%| 0 0 0.0%)| 0 0 23.0% 23.0%|
05 [Supervisors 3 0.0% 0 0 1 0.0% 0 0 55.6% -1 -1 17.5% 17.5%
06 [Supervisors: Crafts & Trades 2 -20.6% 0 0 0 0.0% 0 0] 0.0% 0 0 3.4% 3.4%
07 |Administrative & Sr Clerical 2| -20.6% 0 0 1 0.0% 0 0 84.9% -1 -1 41.4% 41.4%
08 [Skilled Sales & Service 83 -6.4% 0 0 0 0.0% 0 0 27.6%] 23 23 0.3% 0.3%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 0.0% 0 0 1 0.0% 0 0 65.2% 3 3 13.3% 13.3%
11 |Intermediate Sales & Service 11 0.0% 0 0 1 0.0% 0 0 68.6%) -7 -7 5.7% 5.7%
12 |Semi-Skilled Manual 8 17.6% 0 0 0 0.0% 0 0 0.0% 0 0 2.0% 2.0%
13 |Other Sales & Service 1 0.0% 0 0 1 0.0% 0 0 0.0% 1 1 59.2% 59.2%
14_|Other Manual Workers 5 0.0% 0 0 0 0.0% 0 o 0.0% 0 0 3.2% 3.2%
Total 136 -3.0%) 0 0 5 0 o 43.7% 54 54 3.7% 3.7%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 2: Women

Short term Goals Comments
s Lm0 s

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Page 9 of 31



Federal Contractors Program Achievement Report
Part 3: Goals

)

Acuity Holdings Inc. ®

=]

[Date: 2018-10-23] =4

Data for First/Previous G
A B i ¢c o+ p fE : F ¢ G : H ‘o[ o i K . M : N : Q f{ P i Q i R { § i T i
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce iData Entry: C x E x 3 { Analysis & i Data Entry; C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforce} O) - ((C+ K+C K- M++F())) "
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)xQ)

Analysisi

All Employees

Turnover (Replacement of Terminated 3 Year Goaly
- .
-— npleresy) Aniipated ik « i

VINYMNCDD Projected Hires Oves 4 YUY - V¥

¥
20161128 | A Over 3 Over 3 o Over 3
anually | Aunuoally Neurs Annuglly Anmually Vears 2016-11-28 Annually Vears 2016 2019

MWWMWWMMMW e R s R R % %
0 —

Projecred
Representation in 3
Years

Employment Equity Occupational
Group (EEOG)

Senior Managers 0 0 0 0 0 0 0 #DIV/0! #DIV/0!

02 |Middle & Other Managers 13 0.0% 0 0 0 0.0% 0 0 2.2% 0 0 0.0% 0.0%
03 [Professionals 1 0.0% 0 0 0 0.0% 0 0] 0] 1.1% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 2 0.0% 0 0 1 0.0% 0 -1 0 2.8% 1 1 50.0%) 50.0%)|
05 |Supervisors 3 0.0% 0 0 1 0.0% 0 -1 0 2.0% 1 1 33.3%) 33.3%)
06 [Supervisors: Crafts & Trades 2 -20.6% 0 0 1 0.0% 0 -1 0] 1.3% 1 1 50.0% 50.0%
07 |Administrative & Sr Clerical 2 -20.6% 0 0 0 0.0% 0 0 0 6.0% 0 0 0.0% 0.0%
08 |Skilled Sales & Service 83 -6.4% 0 0 9 0.0% 0 -7 0 2.2% 7 7 10.8% 10.8%)
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 0.0% 0 0 0 0.0% 0 0 0 4.3% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 11 0.0% 0 0 0 0.0% 0 0) 0) 1.5% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 8 17.6%) 0 0 1 0.0% 0 -1 0] 5.5% 1 1 12.5%) 12.5%)
13 |Other Sales & Service 1 0.0% 0 0 0 0.0% 0 0 0 6.7% 0 0 0.0% 0.0%
14 |Other Manual Workers 5 0.0% 0 0 0 0.0% 0 0 0 8.2%) 0 0 0.0% 0.0%
Total 136 -3.0% 0 0 13 0 0| 2.7% 9 9 9.6% 9.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 4: Aboriginal Peoples

Abariginal Peoples
Short term Goals Comments
s Lm0 s

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total

Page 10 of 31



Federal Contractors Program Achievement Report
Part 3: Goals

o
Acuity Holdings Inc. S
=3
[Date: 2018-10-23] =4
Data for First/Previous G
A B i ¢+ p + E G F G : H : [ J ¢+ K ¢ L : M : N :{ Q { p i g ¢ R ‘{ § + T i
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce iData Entry: C x E x 3 { Analysis & i Data Entry; C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforce} O) - ((C+ K+C K- M++F())) "
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)xQ)
Analysisi
y y y { J y y J y y y !l

‘Table 5: Persons with Disabilities
Eirst/Previous Short-term Goals

All Employees

Growth (New Positions) T mgﬁ;mw;«fﬂe ol . Turnover (Replacement of |
Anticipated Terminated Employecs)

Hires Oves 4

¥
Over3 Over 3 " Over 3
2016-11-28 Anmually | Annuglly Neurs Annoully | Annually Vears 2016-11-28 | Annually Vears

e 2 - MMWMMW

Projecred
Representation in 3

Employment Equity Occupational
Group (EEOG)

01/02|Managers 13 0.0% 0 0 0 0.0% 0 1 0 4.3%) -1 -1 0.0% 0.0%|
03 |Professionals 1 0.0% 0 0 0 0.0% 0 0 0 3.8% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 2 0.0% 0 0 0 0.0% 0 0 0 4.6% 0 0 0.0% 0.0%
05 |Supervisors 3 0.0% 0 0 1 0.0% 0 -1 0 13.9% 1 1 33.3% 33.3%
06 |Supervisors: Crafts & Trades 2 -20.6% 0 0 0 0.0% 0 0 0 7.8%) 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 2 -20.6% 0 0 0 0.0%)| 0 0] 0] 3.4% 0 0 0.0% 0.0%)|
08 |Skilled Sales & Service 83 -6.4% 0 0 1 0.0% 0 2 0 3.5% -2 -2 1.2% 1.2%
09 |Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 0.0% 0 0 0 0.0%)| 0 0] 0] 7.0% 0 0 0.0% 0.0%)|
11 |Intermediate Sales & Service 11 0.0% 0 0 1 0.0% 0 0 0 5.6% 0 0 9.1% 9.1%
12 |Semi-Skilled Manual 8 17.6% 0 0 1 0.0% 0 -1 0 4.8% 1 1 12.5% 12.5%)
13 |Other Sales & Service 1 0.0% 0 0 0 0.0%)| 0 0] 0] 6.3%)| 0 0 0.0% 0.0%)|
14 |Other Manual Workers 5 0.0% 0 0 0 0.0% 0 0 0 5.3% 0 0 0.0% 0.0%
Total 136 -3.0% 0 0 4 0 2 0 4.3% -2 -2 2.9% 2.9%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

‘Table 6: Persons with Disabilities

Persons with Disabilities
Short-term Gouls .’Lun ~mm Goals Comments
s

Employment Equity Occupational
Group (EEOG)

01/02|Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 [Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Page 11 of 31



Federal Contractors Program Achievement Report
Part 3: Goals

-
Acuity Holdings Inc. S
=]
[Date: 2018-10-23] =4
Data for First/Previous G
A B i ¢c o+ p fE : F ¢ G : H ‘o[ o i K . M : N : Q f{ P i Q i R { § i T i
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce iData Entry: C x E x 3 { Analysis & i Data Entry; C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforce} O) - ((C+ K+C K- M++F())) "
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)xQ)
Analysisi
y y y { J y y J y y y !l

Table 7: Members of Visible Min
Eirst/Previous Short-term Goals

orities

All Employees Members of Visible Minorities

cmen Fmina 3 Year Goaly
Growth (New Positions) e mgﬁ;mw;«fne o Turnover (Replacement of| Yrom 1
Employment Equity Occupational m‘igm Terminuted Employees) brcient Gap| | Eroitted Prosent M%% s
e Eroc Y o | s 0 AT ol oo | epecera | Reveena
&

MWWMWWMMMW MMWMMW
0

Senior Managers 0 0 0 0 0 0 0 0 #DIV/0! #DIV/0!

02 |Middle & Other Managers 13 0.0% 0 0 1 0.0% 0 1 0 15.0%) -1 -1 7.7% 7.7%
03 [Professionals 1 0.0% 0 0 0 0.0% 0 0] 0] 31.4% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 2 0.0% 0 0 2 0.0% 0 -1 0 27.2%) 1 1 100.0% 100.0%)
05 |Supervisors 3 0.0% 0 0 1 0.0% 0 0 0 18.3%) 0 0 33.3%) 33.3%)
06 [Supervisors: Crafts & Trades 2 -20.6% 0 0 0 0.0% 0 0] 0] 14.9%) 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 2 -20.6% 0 0 0 0.0% 0 0 0 12.3%) 0 0 0.0% 0.0%
08 [Skilled Sales & Service 83 -6.4% 0 0 6 0.0% 0 -6 0) 0.0% 6 6 7.2% 7.2%
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 0.0% 0 0] 0] 11.8%) 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 0.0% 0 0 1 0.0% 0 0 0 17.4%) 0 0 20.0%) 20.0%)|
11 |Intermediate Sales & Service 11 0.0% 0 0 0 0.0% 0 3 0) 25.1% -3 -3 0.0% 0.0%
12 [Semi-Skilled Manual 8 17.6%) 0 0 2 0.0% 0 0] 0] 24.6% 0 0 25.0% 25.0%
13 |Other Sales & Service 1 0.0% 0 0 0 0.0% 0 0 0 34.1%) 0 0 0.0% 0.0%
14 |Other Manual Workers 5 0.0% 0 0 0 0.0% 0 1 0 19.8%)| -1 -1 0.0% 0.0%
Total 136 -3.0% 0 0 13 0 8 0| 15.2%) -8 -8 9.6% 9.6%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Table 8: Members of Visible Minorities

Members of Visible Minarities
Short-term Goals Comments
A % A

Emplovment Equity Occupational
Group (LEOG)

Senior Managers
02 |Middle & Other Managers
03 [Professionals
04 [Semi-Professionals & Tech
05 |Supervisors
06 [Supervisors: Crafts & Trades
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service
09 [Skilled Crafts & Trades
10 [Clerical Personnel
11 |Intermediate Sales & Service
12 [Semi-Skilled Manual
13 [Other Sales & Service
14 [Other Manual Workers

Total
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N
Acuity Holdings Inc. S
=]
[Date: 2018-10-23] =4
Data for
A B iocov D i E : F i G i H oL i J iK O : p : Q { R i S T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce iData Entry: C x E x 3 { Analysis & i Data Entry; C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforce} O) - ((C+ K+C K- M++F())) "
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)xQ)
Analysisi
J y y y { J y y J y y y !l
Table 9: Women

Subsequent/Current Short-term Goals

All Employees Momen

. i 3 Year Goaly
Growthi (New Positions) Tamoe (Rﬁllnl;‘;l nw:«;) T el . Number | Typnover (Replacement of |
Anticipated Terminated Employecs)

ISATE Pt s Overs [Ty oD

—YW‘Y«YWY
Years
i o Y

Projecred
Employment Equity Occupational Representation in 3

Group (EEOG)

Projected Present
.. Representation
Y%

R e e LR % s R R e R R R % e R R % %

01 |Senior Managers 0 0.0% 0.0% 0.0% 17.9% 0 0 0 17.9%) 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
02 |Middle & Other Managers 13 0.0% 7 7 3 17.9%) 2 4 3 38.9%) -2 -1 23.1%) 30.8%)
03 [Professionals 1 0.0% 1 1 0 17.9%) 0 0] 0] 28.3% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 2 0.0% 1 1 2 17.9%) 1 0 0 45.9% 1 0 100.0% 50.0%)|
05 |Supervisors 3 0.0% 2 2 1 17.9%) 1 2 1 52.6%) -1 -1 33.3%) 33.3%)
06 [Supervisors: Crafts & Trades 1 -20.6% 1 1 1 17.9%) 1 0] 0] 7.6% 1 0 100.0% 0.0%
07 |Administrative & Sr Clerical 1 -20.6% 1 1 0 17.9%) 0 1 1 81.1%) -1 0 0.0% 100.0%)
08 |Skilled Sales & Service 68 -6.4% 37 37 4 17.9%) 2 16 10 27.2%) -14 -6 5.9% 17.6%)|
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 17.9%) 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 0.0% 3 3 2 17.9%) 1 2 2 66.7%)| -1 0 40.0%) 60.0%)|
11 |Intermediate Sales & Service 11 0.0% 6 6 8 17.9%) 4 3 0) 62.5% 1 -3 72.7% 36.4%
12 [Semi-Skilled Manual 13 17.6%) 7 7 0 17.9%) 0 2 1 17.5%) -2 -1 0.0% 7.7%
13 |Other Sales & Service 1 0.0% 1 1 0 17.9%) 0 1 1 59.2%) -1 0 0.0% 100.0%)|
14 |Other Manual Workers 5 0.0% 3 3 1 17.9%)| 1 1 0 16.1%) 0 -1 20.0%| 0.0%
Total 124 -3.0% 67 67 22 17.9%)| 12 -10 0| 0.0% 22 10 17.7%| 8.1%

Tt Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)l’3 - 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

. Wewes
Employment Equity Occupational Women
Group (EEOG)

01

Shortterm Goals | | Long term Goals Comments
= 0 L
Senior Managers L

02 |Middle & Other Managers

03 [Professionals

04 |Semi-Professionals & Tech L
05 [Supervisors 50.0%

06 [Supervisors: Crafts & Trades T

07 |Administrative & St Clerical | |The zap will be closed i the short term
08 |Skilled Sales & Service

09 [Skilled Crafts & Trades
10 [Clerical Personnel

11 |Intermediate Sales & Service |

12 [Semi-Skilled Manual

Table 10: Women

W
| |The gap will be closed in the short term
W

13 |Other Sales & Service / | | The zap will be closed i the short term
14_|Other Manual Workers : _ ;, Y]
Total ]
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Part 3: Goals

[
Acuity Holdings Inc. b
o
[Date: 2018-10-23] =4
Data for
Al B C D E F G H I J K 0 P Q R S T U
From Flow
From From Data From . From From { (K-M+ .
Data sources: Workforce { Workforce iData Entry: C x E x 3 { Analysis & i Data Entry; C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforce} O) - ((C+ K+C K- M++F())) "
Analysis Analysis)' Workforce Analysis Analysis i Analysis i F)xQ)
Analysisi
y y y { { y J { y { |

Employment Equity Occupational
Group (EEOG)

All Employees

Cronth (New Bositions) Turnopyer Mpnl:‘;m ;)Y Terminated

Anticipated
Hires Over 3

3
Table 11: Aboriginal Peoples

Subsequent/Current Short-term Goals

e

Over 3

Projected
Representation in 3

Senior Managers . 0 0 0 0 0 . 0 0 #DIV/O! #DIV/O!

02 |Middle & Other Managers 13 0.0% 7 0 17.9% 0 0 0 2.2% 0 0 0.0% 0.0%
03 [Professionals 1 0.0% 1 0 17.9%) 0 0] 0] 1.1% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 2 0.0% 1 1 17.9%) 1 0 0 2.8% 1 0 50.0%) 0.0%
05 |Supervisors 3 0.0% 2 1 17.9%) 1 0 0 2.0% 1 0 33.3%) 0.0%
06 [Supervisors: Crafts & Trades 1 -20.6% 1 1 17.9%) 1 0] 0] 0.0% 1 0 100.0% 0.0%
07 |Administrative & Sr Clerical 1 -20.6% 1 0 17.9%) 0 0 0 8.5%) 0 0 0.0% 0.0%
08 [Skilled Sales & Service 68 -6.4% 37 4 17.9%) 2 0) 0) 2.4% 2 0 5.9% 2.9%
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 17.9%) 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 0.0% 3 3 0 17.9%) 0 0 0 4.3% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 11 0.0% 6 6 0 17.9%) 0 0) 0) 1.2% 0 0 0.0% 0.0%
12 [Semi-Skilled Manual 13 17.6%) 7 7 2 17.9%) 1 0] 0] 4.0% 1 0 15.4%) 7.7%
13 |Other Sales & Service 1 0.0% 1 1 0 17.9%) 0 0 0 6.7% 0 0 0.0% 0.0%
14 |Other Manual Workers 5 0.0% 3 3 0 17.9%)| 0 0 0 8.2%) 0 0 0.0% 0.0%
Total 124 -3.0% 67 67 9 17.9%)| 5 -4 0| 0.0% 9 4 7.3% 3.2%

73
- 1)x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)

Workforce Analysis) + 2) x 100.

Abariginal Peoples
S«Iwrt-'term Gmls

Table 12: Aboriginal Peoples

Comments

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel

Semi-Skilled Manual
Other Sales & Service
Other Manual Workers

Intermediate Sales & Service |

Total
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Part 3: Goals

<<
Acuity Holdings Inc. &
=]
[Date: 2018-10-23] =4
Data for
A : B i Cc f'p U E P F i G P H : g R o : P {: Q@ : R i S T U
From Flow
From From Data From . From From (K-M+ .
Data sources: Workforce { Workforce iData Entry: C x E x 3 { Analysis & i Data Entry; C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforce} O) - ((C+ K+C K- M++F())) "
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)xQ)
Analysisi
J y y { J J y y y !l

) )
Table 13: Persons with Disabilities
Subsequent/Current Short-term Goals

All Employees Persons with Disabilities

. i 3 Year Goaly
Growth (New Positions) T mpﬁﬁ;lnw:«f ' ol . Turnover (Replacement of |
Anticipated Terminated Employecs)

Employment Equity Occnpational Projected
(;m'i,pimm;‘ - Hires Over 3 Reprsenaion 03
cary

Projected Present
n

Years
Year
.

MWWMWWMMMW MMWMMW

01/02|Managers 13 0.0% 0 17.9%) 0 1 0 4.3% -1 -1 0.0%
03 |Professionals 1 0.0% 0 17.9%) 0 0 0 3.8% 0 0 0.0%
04 [Semi-Professionals & Tech 2 0.0% 0 17.9%) 0 0] 0] 4.6% 0 0 0.0%
05 [Supervisors 3 0.0% 1 17.9%) 1 0 0 13.9%) 1 0 33.3%
06 [Supervisors: Crafts & Trades 1 -20.6% 0 17.9%) 0 0 0 7.8% 0 0 0.0%
07 |Administrative & Sr Clerical 1 -20.6% 0 17.9%) 0 0] 0] 3.4% 0 0 0.0%
08 [Skilled Sales & Service 68 -6.4% 1 17.9%) 1 2 1 3.5% -1 -1 1.5%
09 |Skilled Crafts & Trades 0 0.0% 0 17.9%) 0 0 0 0.0% 0 0 #DIV/0! #DIV/0!
10 [Clerical Personnel 5 0.0% 0 17.9%) 0 0] 0] 7.0% 0 0 0.0% 0.0%
11 |Intermediate Sales & Service 11 0.0% 0 17.9%) 0 1 0) 5.6% -1 -1 0.0% 0.0%
12 |Semi-Skilled Manual 13 17.6% 1 17.9%) 1 1 0 4.8% 0 -1 7.7% 0.0%
13 [Other Sales & Service 1 0.0% 0 17.9%) 0 0] 0] 6.3% 0 0 0.0% 0.0%
14 |Other Manual Workers 5 0.0% 0 17.9%)| 0 0 0 5.3% 0 0 0.0% 0.0%
Total 124 -3.0% 3 2 -1 0 0.0% 3 1 2.4% 0.8%

t  Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)'” - 1) x 100.
Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current
Workforce Analysis) + 2) x 100.

Employment Equity Occupational
Group (EEOG)

01/02|Managers

Table 14: Persons with Disabilities
03 |Professionals
04 |Semi-Professionals & Tech

Persons with Disabilities
_ Shoriterm Goals | || Long term Goals | rmGoals Comments
P
|
05 [Supervisors

06 [Supervisors: Crafts & Trades /
07 |Administrative & Sr Clerical
08 [Skilled Sales & Service

09 [Skilled Crafts & Trades

10 [Clerical Personnel

11 |Intermediate Sales & Service
12 |Semi-Skilled Manual '
13 [Other Sales & Service
14 [Other Manual Workers
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n
Acuity Holdings Inc. b
o
[Date: 2018-10-23] =4
Data for
Al B C D E F G H I J K 0 P Q R S T U
From Flow
From From Data From . From From { (K-M+ .
Data sources: Workforce { Workforce iData Entry: C x E x 3 { Analysis & i Data Entry; C x Hx 3 F+1 Workforce qu'tl(l)v:Il ent KxLx3 (l;iQN)[- JxP iDataEntry} Workforce {Workforce} O) - ((C+ K+C K- M++F())) "
Analysis Analysis)' Workforce Analysis Analysis Analysis i F)xQ)
Analysisi
y y y { { J { y { |

Group (EEOG)

All Employees

Cronth (New Bositions) Turnopyer Mpnl:‘;m ;)Y Terminated

3 J
Table 15: Members of Visible Minorities

Subsequent/Current Short-term Goals

Turnover (Replacement of |

Over 3

Members of Visible Minorities

3 Year Goaly

Employment Equity Oceupational Anticipated Terminated Employees) Projecied
wrtoe Hires Over 3 Representation in 3

Projected Present
n

Senior Managers . 0 0 0 0 0 0. 0 0 #DIV/O! #DIV/O!

02 |Middle & Other Managers 13 0.0% 7 1 17.9% 1 2 1 15.0%) -1 -1 7.7% 7.7%
03 [Professionals 1 0.0% 1 0 17.9%) 0 0] 0] 31.4% 0 0 0.0% 0.0%
04 |Semi-Professionals & Tech 2 0.0% 1 2 17.9%) 1 0 0 27.2%) 1 0 100.0% 50.0%)|
05 |Supervisors 3 0.0% 2 1 17.9%) 1 1 0 18.3%) 0 -1 33.3%) 0.0%
06 [Supervisors: Crafts & Trades 1 -20.6% 1 0 17.9%) 0 0] 0] 25.8% 0 0 0.0% 0.0%
07 |Administrative & Sr Clerical 1 -20.6% 1 0 17.9%) 0 0 0 11.1%) 0 0 0.0% 0.0%
08 |Skilled Sales & Service 68 -6.4% 37 5 17.9%) 3 6 4 11.8%) -3 -2 7.4% 8.8%)
09 [Skilled Crafts & Trades 0 0.0% 0 0 0 17.9%) 0 0] 0] 0.0% 0 0 #DIV/0! #DIV/0!
10 |Clerical Personnel 5 0.0% 3 3 1 17.9%) 1 1 0 17.4%) 0 -1 20.0%) 0.0%
11 |Intermediate Sales & Service 11 0.0% 6 6 0 17.9%) 0 3 1 24.8% -3 -2 0.0% 9.1%
12 [Semi-Skilled Manual 13 17.6%) 7 7 2 17.9%) 1 3 2 29.2% -2 -1 15.4%) 23.1%
13 |Other Sales & Service 1 0.0% 1 1 0 17.9%) 0 0 0 34.1%) 0 0 0.0% 0.0%
14 |Other Manual Workers 5 0.0% 3 3 0 17.9%)| 0 1 1 19.8%)| -1 0 0.0% 20.0%)|
Total 124 -3.0% 67 67 12 17.9%)| 6 -6 0| 0.0% 12 6 9.7% 4.8%

73
- 1)x 100.

Calculated by using the following formula: (Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) + ((Total number of employees from Previous Workforce Analysis + Total number of employees from Current

Workforce Analysis) + 2) x 100.

T Calculated by using the following formula: ((Current number of employees from Workforce Analysis + Previous number of employees from Workforce Analysis)

Table 16: Members of Visible Minorities

Members of Visible Minorities
S«Iwrt-'term Gmls
%]

Comments

Senior Managers
Middle & Other Managers
Professionals
Semi-Professionals & Tech
Supervisors

Supervisors: Crafts & Trades
Administrative & Sr Clerical
Skilled Sales & Service
Skilled Crafts & Trades
Clerical Personnel

Semi-Skilled Manual
Other Sales & Service
Other Manual Workers

Intermediate Sales & Service |

Total

Page 16 of 31



Federal Contractors Program Achievement Report

Part 4: Results - Women ©
N
Acuity Holdings Inc. §
o
[Date: 2018-10-23]
PA B C D E F G H 1 J K L : M N 0] P Q R S T U Vv W X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2:
Data sources: Workforce : Workforce E=D Workforce D xG E-H E-H Part 2 Fl°“.' Flow Data LK KxG+100 L-N Part 2 Fl°“.' Flow Data Q=Px PxF=+ 100 Q-8 Part 2 Flo“.l Flow Data VEUx UxF =100 v-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y y J y y Y { J y y J y J y y J y y Y
Workforce Analysis Elow Data Analysis
Workfnrce Hires Promotions Terminations
. m ; B Women
. 2016 0 0 0.0 27.4 0 0 0,0
01 |Senior M: S
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0
0 Middle & Other 2016 13 0 3.0 389 5 -5 7.7
Managers 2018 13 3 23.1 38.9 5 -2 59.3 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0
03 |Professionals 2016 1 0 283 473 0 0 59.8
2018 1 0 0.0 283 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0
04 Semi-Professionals & | 2016 2 0 23.0 0.0 0 0 0.0
Technicians 2018 2 2: 1000 459 1 11 2179 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0
. 2016 3 1 17.5 55.6 2 -1 315
05 [Supervisors
2018 3 1 333 52.6 2 -1 63.4 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0
06 Supervisors: Crafts & | 2016 2 0 34 0.0 0 0 0.0
Trades 2018 1 1 100.0 7.6 0 1] 13158 0 0 0.0 0 0 0 0 0.0 0 1 0 0.0 0
Part 2: Flow Part 2 E+Dx Part 3: E+Gx Part 3: E+Kx Part3
Data sources: Data Analysis Flow szta 100 Goals 100 Goals F+Ix100} Part 3: Goals 100 Goals F+Mx 100
Analysis
y y y Y y y y Y Y { y
New Entrants Goals

Short-term Goals

i Do Comments

01 |Senior M: S 2018 0 0
2021 0 0
Middle & Other 2018 0 0
02
Managers 2021 0 0
03 |Professionals 2018 0 0
2021 0 0
Semi-Professionals & | 2018 0 0
04 ..
Technicians 2021 0 0
05 |Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 -1 0
06
Trades 2021 -1 0

0 O
0.0
0.0
0.4
0.0
0.0
0.0
0.0
0.0
0.5
0.0
0.0

O 0
0.0
0.0
0.4
0.0
0.0
0.0
0.0
0.0
0.5
0.0
0.0

Year ——
All Employees Al Percent of Percent of Cont Pereentof] . | Percentof
al Met Gwﬂl al Mei al Met
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Acuity Holdings Inc. §
o
[Date: 2018-10-23]
PAC B C D E F G H 1 J K L { M : N (0] P Q R S T U v W X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2:
Data sources: Workforce : Workforce E=D Workforce D xG E-H E-H Part 2 Fl°“.' Flow Data LK KxG+100 L-N Part 2 Fl°“.' Flow Data Q=Px PxF=+ 100 Q-8 Part 2 Flo“.l Flow Data VEUx UxF =100 v-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y y J y y Y { J y y J y J y y J y y Y
Workforce Analysis Elow Data Analysis

Workfnrce

Hires Promotions Terminations

= m,
i G o

Women

Acmal

All Emplo

Women

— m
.

%

07 Administrative & 2016 2 1 41.4 84.9 2 -1 48,8
Senior Clerical 2018 1 0 0.0 81.1 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 1 1 100.0 0
08 Skilled Sales & 2016 83 0 03 27.6 23 -23 12
Service Personnel 2018 68 4 5.9 27.2 18 -14 21.6 3 0 0.0 1 -1 1 0 0.0 0 26 1 3.8 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0
10 |Clerical Personnel 2016 5 1 13.3 65.2 3 -3 20.5
2018 5 2 40.0 66.7 3 -1 60.0 0 0 0.0 0 0 1 1 100.0 0 0 0 0.0 0
1 Intermediate Sales & | 2016 11 1 5.7 68.6 8 -7 83
Service Personnel 2018 11 8 72.7 62.5 7 1 116.4 2 2 100.0 1 1 1 0 0.0 0 2 2 100.0 0
12 Semi-Skilled Manual 2016 8 0 2.0 0.0 0 0 0.0
Workers 2018 13 0 0.0 17.5 2 -2 0.0 6 0 0.0 1 -1 1 0 0.0 0 0 0 0.0 0
Part2 Flow : 7% L EiDy ! Pan3  B+Gx i Pan3: E+Kx | Pat3
Data sources: Data Analysis Flow szta 100 Goals 100 Goals F+Ix100} Part 3: Goals 100 Goals F+Mx 100
- Analysis
y y y y y y y y Y y y
New Entrants Goals

Short-term Goals

Year Comments

--
v f

07 [Administrative & 2018 -1 0 1000 ”m 0. o o 0 0.0
Senior Clerical 2021 -1 -1 L 0.5 0.0 0.0
og |Skilled Sales & 2018 22 -1 0.0 0.0 0.0
Service Personnel 2021 -22 -1 03 03] 1671.1
0o |Skilled Crafts & 2018 0 0 0.0 0.0 0.0
Trades Workers 2021 0 0 0.0 0.0 0.0
10 |Clerical Personnel 2018 ! ! 00 00 00
2021 1 1 0.5 0.0 0.0
1 Intermediate Sales & | 2018 1 0 0.0 0.0 0.0
Service Personnel 2021 1 0 0.0 0.0 0.0
15 |Semi-Skilled Manual | 2018 7 0 0.0 0.0 0.0
Workers 2021 7 0 0.2 02 0.0
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Part 4: Results - Women w
N
Acuity Holdings Inc. §
o
[Date: 2018-10-23]
LA B .¢ci b (E G FRGGAH o1 i3 i K L M NGO P QIR S T AU VWX Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2:
Data sources: Workforce : Workforce E=D Workforce D xG E-H E-H Part 2 Fl°“.' Flow Data LK KxG+100 L-N Part 2 Fl°“.' Flow Data Q=Px PxF=+ 100 Q-8 Part 2 Flo“.l Flow Data VEUx UxF =100 v-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y y J y y Y { J y y J y J y y J y y Y
Workforce Analysis Elow Data Analysis

Year Workforce Hires Promotions Terminations

Vo

e
- E“"“”’“"“‘“”“‘“‘“’” BT T T e T
.. .. .

13 Other Sales & Service | 2016 1 1 592 0.0 0 1 0,0
Personnel 2018 1 0 0.0 592 1 -1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers| 2016 5 0 32 00 0 0 00
2018 5 1 20.0 16.1 1 0 1242 2 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0

Total 2016 136 5 3.7 437 59 -54 8.5
2018 124 22 17.7 0.0 0 22 0.0 13 2 154 0 2 4 1 25.0 0 1 33 4 12.1 1 3

Part2:Flow : ™% ! By ! ban3: : E+Gx i Pan3: E+Kx | Pat3
Data sources: Data Analysis F::;l?s‘;‘: 100 Goals 100 Goals 1§ 71X 100% Part3: Goals © =) Goals iF T Mx100

Short-term Goals Long-term Goals

Wonen Comments

New Entmuts Goal&
e
A“ Emnlnms Percent of Percent of Percent of Percent of
- GoalMet | O (;oalma Gaal Met o amm
L %

13 Other Sales & Service 0
Personnel 2021 0 0

14 [Other Manual Workers| 2018 -1 0
2021 -1 0

Total 2018 -16 -1
2021 -16 -1
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Part 3: Results - Aboriginal Peoples »
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. . (3]
Acuity Holdings Inc. S
o
[Date: 2018-10-23]
PA B C D E F G H 1 J K L : M N 0] P Q R S T U Vv W X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2:
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Flow Data L=K KxG =100 L-N Part 2: Flov& Flow Data Q=Px PxF =+ 100 Q-S Part 2: Flo“.l Flow Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

{ J J J J J J { J { J J ) J J J J J J J ) J
Workforce Analysis Elow Data Analysis

Workforce Hires Promotions Termin atio ns
Al B Abmginal Fmplm ) Aboriginal Peoples L Ahnrigiml Pwplzs e
i S B T BN b BT T e
e ” M”MM — ¢ ]
. 2016 0 0 0.0 0.0 0 0 0,0
01 |Senior M: S
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
0 Middle & Other 2016 13 0 0.0 22 0 0 0.0
Managers 2018 13 0 0.0 22 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
03 |Professionals 2016 1 0 0.0 1.1 0 0 0.0
2018 1 0 0.0 1.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2016 2 1 50.0 28 0 1] 1,785.7
Technicians 2018 2 1 50.0 28 0 1| 1,785.7 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
. 2016 3 1 333 2.0 0 1] 1,666.7
05 [Supervisors
2018 3 1 333 2.0 0 1| 1,666.7 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 2 1 50.0 13 0 1] 3,846.2
Trades 2018 1 1 100.0 0.0 0 1 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 1 -1
Part2: Flow | L2 E+Dx § Pat3: { E+Gx { Part3: E+Kx | Part3
Data sources: Data Analysis Flow szta 100 Goals 100 Goals F+1x100} Part 3: Goals 100 Goals F+Mx 100
- Analysis
y y y y y J J y y y J
New Entrants Goals

Short term Goals Long-term Goals
vear
Al Employees

Percent of ﬁmzcmt of P‘erwm of I*ermlt of
--

Comments

. 2018 O 0 0 O O 0 0.0

01 |Senior M: S
2021 0 0 0.0 0.0 0.0
0 Middle & Other 2018 0 0 0.0 0.0 0.0
Managers 2021 0 0 0.0 0.0 0.0
03 |Professionals 2018 0 0 0.0 0.0 0.0
2021 0 0 0.0 0.0 0.0
04 Semi-Professionals & | 2018 0 0 0.0 0.0 0.0
Technicians 2021 0 0 0.0 0.0 0.0
. 2018 0 0 0.0 0.0 0.0

05 |Supervisors

2021 0 0 0.0 0.0 0.0
06 Supervisors: Crafts & | 2018 -1 0 0.0 0.0 0.0
Trades 2021 -1 0 0.0 0.0 0.0
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Federal Contractors Program Achievement Report

Part 3: Results - Aboriginal Peoples o
(¥
. . (3]
Acuity Holdings Inc. S
o
[Date: 2018-10-23]
PA B C : D E F | G H 1 J K L M N P Q R S T U Vv W X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2:
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Flow Data L=K KxG =100 Part 2: Flov& Flow Data Q=Px PxF =+ 100 Q-S Part 2: Flo“.l Flow Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

{ J J J J J J { J { J J ) J J J J J J J ) J
Workforce Analysis Elow Data Analysis

Hires

Year

Workforce

Promotions

Terminations

Al B Abmginal Fmplm ) Aboriginal Peoples L Ahnrigiml Pwplzs e
i S B T BN b BT T e
e » W»“M — 8L E

07 Administrative & 2016 2 0 0.0 6.0 0 0 0,0
Senior Clerical 2018 0 0.0 8.5 0 0 0.0 0 0 0.0 0 0 0 0.0 0 1 0 0.0 0 0

08 Skilled Sales & 2016 83 9 10.8 22 2 71 4929
Service Personnel 2018 68 4 5.9 2.4 2 2 2451 3 0 0.0 0 1 0 0.0 0 26 0 0.0 3 -3

09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0 0

10 | Clerical Personnel 2016 5 0 0.0 43 0 0 0.0
2018 5 0 0.0 4.3 0 0 0.0 0 0 0.0 0 1 0 0.0 0 0 0 0.0 0 0

1 Intermediate Sales & | 2016 11 0 0.0 15 0 0 0.0
Service Personnel 2018 11 0 0.0 1.2 0 0 0.0 2 0 0.0 0 1 0 0.0 0 2 0 0.0 0 0

1 Semi-Skilled Manual | 2016 8 1 12.5 55 0 1 2273
Workers 2018 13 2 15.4 4.0 1 1 384.6 6 1 16.7 0 1 0 0.0 0 0 0 0.0 0 0

Part 2: Fl Part 2 E+-D Part 3: E+G Part 3: E+-K Part 3
Data sources: Daat: A'nal:;\lls Flow szta 100 * GTals’ 100 * GTals’ F+Ix100} Part 3: Goals 100 * C?:als F+Mx 100
- Analysis
y y y y y y y y Y y y
New Entrants Goals

Short term Goals Long-term Goals
vear
Al Employees

Percent of ﬁmzcmt of P‘erwm of I*ermlt of
--

Comments

Administrative & 2018 -1 0 0 O O 0 0.0

07 . R
Senior Clerical 2021 -1 0 0.0 0.0 0.0
08 Skilled Sales & 2018 =22 0 0.0 0.0 0.0
Service Personnel 2021 -22 0 0.0 0.0 0.0
09 Skilled Crafts & 2018 0 0 0.0 0.0 0.0
Trades Workers 2021 0 0 0.0 0.0 0.0
10 [Clerical Personnel 2018 ! 0 0.0 0.0 0.0
2021 1 0 0.0 0.0 0.0
1 Intermediate Sales & | 2018 1 0 0.0 0.0 0.0
Service Personnel 2021 1 0 0.0 0.0 0.0
2 Semi-Skilled Manual | 2018 7 1 0.0 0.0 0.0
Workers 2021 7 1 0.0 0.0 0.0
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Part 3: Results - Aboriginal Peoples -
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Acuity Holdings Inc. §
o
[Date: 2018-10-23]
LA B .¢ci b (E G FRGGAH o1 i3 i K L M NGO P QIR S T AU VWX Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2:
Data sources: Workforce : Workforce E=D Workforce D xG E-H E-H Part 2 Fl°“.' Flow Data LK KxG+100 L-N Part 2 Fl°“.' Flow Data Q=Px PxF=+ 100 Q-8 Part 2 Flo“.l Flow Data VEUx UxF =100 v-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y y J y y Y { J y y J y J y y J y y Y
Workforce Analysis Elow Data Analysis

Year Workforce Hires Promotions Terminations

T
T el e L B T

Abmginal Fmplm Almﬁgiml l’eopl&s Abpriginal Peoples
All Employees Al Emplaym All Employees|

B .

» i — 8

13 Other Sales & Service | 2016 1 0 0.0 6.7 0 0 0,0
Personnel 2018 1 0 0.0 6.7 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers| 2016 5 0 00 82 0 0 0.0
2018 5 0 0.0 82 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0

Total 2016 136 13 9.6 2.7 4 9 354.0
2018 124 9 73 0.0 0 9 0.0 13 1 7.7 0 1 4 0 0.0 0 0 33 0 0.0 3 -3

Part2:Flow : ™% ! By ! ban3: : E+Gx i Pan3: E+Kx | Pat3
Data sources: Data Analysis F::;l?s‘;‘: 100 Goals 100 Goals 1§ 71X 100% Part3: Goals © =) Goals iF T Mx100

y Y y Y y { y y Y y {
New Entrants Goals
Shart—term Goals Long-term Goals
Year Comments
All Employoes

Percent of Percent Percent of Fameut of
- o [ -

13 Other Sales & Service 2018 O 0
Personnel 2021 0 0

14 [Other Manual Workers| 2018 -1 0
2021 -1 0

Total 2018 -16 1
2021 -16 1
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N
]
Acuity Holdings Inc. S
o
[Date: 2018-10-23]
PA B C D E F G H 1 J K L M N P Q R S T U Vv W X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2:
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Flow Data L=K KxG =100 Part 2: Flov& Flow Data Q=Px PxF =+ 100 Q-S Part 2: Flo“.l Flow Data VeUx UxF=+100 V-X
x 100 =100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis - Analysis - Analysis i Analysis

{ J J J J J J { J { J J ) J J J J J J J ) J
Workforce Analysis Elow Data Analysis

Workforce

All Employees

t s e

Persons with Disabilities

Al Emplaym

Hires

Persons with Disabilitics Persons with Disabilities
All Employees|

Acmal

Terminations

Persons with Disabilities

Promotions

All Emplovees

e

~

Mmal

Diference

2018 0 0
& [Managers
02 2021 0 0
03 |Professionals 2018 0 0
2021 0 0
Semi-Professionals & | 2018 0 0
04 ..
Technicians 2021 0 0
05 |Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 -1 0
06
Trades 2021 -1 0

All Employees o Percent of
Goal Mﬁt

0.0

0.0

0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

Percent of
Goal Met

Percent of Percent of
Goal Mﬁ‘t al Met

0.00

0.04

0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.0

0.0

0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

0 1
& [Managers
02 2018 13 0 0.0 43 1 -1 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0
03 |Professionals 2016 1 0 0.0 38 0 0 0.0
2018 1 0 0.0 38 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0
04 Semi-Professionals & | 2016 2 0 0.0 4.6 0 0 0.0
Technicians 2018 2 0 0.0 4.6 0 0 0.0 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0
. 2016 3 1 333 139 0 11 23938
05 [Supervisors
2018 3 1 333 139 0 11 2398 0 0 0.0 0 0 0 0.0 0 0 0 0.0 0
06 Supervisors: Crafts & | 2016 2 0 0.0 7.8 0 0 0.0
Trades 2018 1 0 0.0 7.8 0 0 0.0 0 0 0.0 0 0 0 0.0 0 1 0 0.0 0
Part2: Flow | Jo2 E+Dx | Pat3 | E+Gx  Pat3: E+Kx | Pat3
Data sources: Data Analysis Flow Data 100 Goals 100 Goals F+1Ix100: Part 3: Goals 100 Goals F+Mx 100
Analysis
y Y y Y y { y y Y y {
New Entrants Goals
Short-term Goals Long-term Goals
Year Pexrsuns with -
Persons with Disabilitics Persons with Disabilities Comments
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Part 6: Results - Persons with Disabilities o
(¥
Acuity Holdings Inc. §
o
[Date: 2018-10-23]
LA B e b + E G F GG MK 1 i J i K LM NGO L P LY RGPS G T MU LV oIW:X Y
Part 1 Part 1 Part 1 Part 2: . . Part 2: b . Part 2: .
Data sources: Workforce : Workforce E=D Workforce D xG E-H E-H Part 2 Fl°“.' Flow Data LK KxG+100 L-N Part 2 Flov& Flow Data Q=Px PxF=+ 100 Q-8 Part 2 Flo“.l Flow Data VEUx UxF =100 v-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y y J y y Y { J y y J y J y y J y y Y
Workforee Analysis Flow Data Analysis
Workforce Hires Promotions Terminations
i Forre i RS e s o
“ » W»W— ~“~
07 Administrative & 2016 2 0 0.0 34 0 0 0,0
Senior Clerical 2018 0 0.0 3.4 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
08 Skilled Sales & 2016 83 1 12 35 3 -2 344
Service Personnel 2018 68 1 1.5 35 2 -1 42.0 3 0 0.0 0 0 1 0 0.0 0 0 26 0 0.0 0 0
09 Skilled Crafts & 2016 0 0 0.0 0.0 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 [Clerical Personnel 2016 > 0 00 70 0 0 00
2018 5 0 0.0 7.0 0 0 0.0 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 11 1 9.1 5.6 1 of 1623
Service Personnel 2018 11 0 0.0 5.6 1 -1 0.0 2 0 0.0 0 0 1 0 0.0 0 0 2 0 0.0 0 0
12 Semi-Skilled Manual 2016 8 1 12.5 4.8 0 1 260.4
Workers 2018 13 1 7.7 4.8 1 0f 1603 6 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
Part 2: Flow Part 2 E+Dx Part 3: E+Gx Part 3: E+Kx Part3
Data sources Data Analysis F::;l?szr 100 Goals 100 Goals F+Tx100; Part 3: Goals 100 Goals F=Mx100

»L {

Y y y y Y Y { y
[T
[ FoDan |

Year Persons with o
o Biabilites Persons with Disabilities Persons with Disabilities ( omments
m eS|
ey At Gl Percent of Ganl Percent of Percent of Gonl Percent of
Goal Met Goal Met Goal Met Goal Met

e —W~~“ s L %
7

Administrative & 2018 -1 0 0.0 0.0

07 . .
Senior Clerical 2021 -1 0 0.0 0.0
08 Skilled Sales & 2018 -22 0 0.0 0.0
Service Personnel 2021 22 0 0.0 0.0
09 Skilled Crafts & 2018 0 0 0.0 0.0
Trades Workers 2021 0 0 0.0 0.0
10 [Clerical Personnel 2018 ! 0 0.0 0.0
2021 1 0 0.0 0.0
1 Intermediate Sales & | 2018 1 0 0.0 0.0
Service Personnel 2021 1 0 0.1 0.0
15 |Semi-Skilled Manual | 2018 7 0 0o o ool , A 0.0 0.0
Workers 2021 7 oo ool N . of 0.0 0.0
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Part 6: Results - Persons with Disabilities 3
Acuity Holdings Inc. §
o
[Date: 2018-10-23]
LA B .¢ci b (E G FRGGAH o1 i3 i K L M NGO P QIR S T AU VWX Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2:
Data sources: Workforce : Workforce E=D Workforce D xG E-H E-H Part 2 Fl°“.' Flow Data LK KxG+100 L-N Part 2 Fl°“.' Flow Data Q=Px PxF=+ 100 Q-8 Part 2 Flo“.l Flow Data VEUx UxF =100 v-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y y J y y Y { J y y J y J y y J y y Y
Workforce Analysis Elow Data Analysis

Workforce Hires Promotions Terminations

Persons with Disabilities Persons with Disabilitics Persons with Disabilities Persons with Disabilities
All Employees Al Emplaym All Employees| All Emplovees

| Acusl | Expected | Diffrence | | A
e w0 — ““

. ...

13 Other Sales & Service | 2016 1 0 0.0 6.3 0 0 0,0
Personnel 2018 1 0 0.0 6.3 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers| 2016 5 0 0.0 53 0 0 0.0
2018 5 0 0.0 53 0 0 0.0 2 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0

Total 2016 136 4 29 43 6 -2 68.4
2018 124 3 2.4 0.0 0 3 0.0 13 0 0.0 0 0 4 0 0.0 0 0 33 0 0.0 1 -1

Part2:Flow : ™% ! By ! ban3: : E+Gx i Pan3: E+Kx | Pat3
Data sources: Data Analysis F::;l?s‘;‘: 100 Goals 100 Goals 1§ 71X 100% Part3: Goals © =) Goals iF T Mx100

J y J J J J J { J J J
Rew Entrant

Year Pexrsuns with -
e i

Al Employess el Percent of Percent of Percent of Percent of
Goal Mat Goal Met Goal Mﬁ‘t al Met

3 Other Sales & Service 0
Personnel 2021 0 0

14 [Other Manual Workers| 2018 = 0
2021 -1 0

Total 2018 -16 0
2021 -16 0
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Part 7: Results - Members of Visible Minorities 0
(¥
. . (3]
Acuity Holdings Inc. S
o
[Date: 2018-10-23]
PA B C D E F | G H 1 J K L M N P Q R S T U Vv W X Y
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2:
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Flow Data L=K KxG =100 L-N Part 2: Flov& Flow Data Q=Px PxF =+ 100 Q-S Part 2: Flo“.l Flow Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis

{ J J J J J J { J { J J ) J J J J J J J ) J
Workforce Analysis Elow Data Analysis

Workforce Hires Promotions Terminations
e Vo Vi . M —
. w0 G T
W » W”MM — ““
. 2016 0 0 0.0 0.0 0 0 0,0
01 [Senior M: S
2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
0 Middle & Other 2016 13 1 7.7 15.0 2 -1 513
Managers 2018 13 1 7.7 15.0 2 -1 513 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
03 |Professionals 2016 1 0 0.0 314 0 0 0.0
2018 1 0 0.0 314 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
04 Semi-Professionals & | 2016 2 2 100.0 272 1 1 367.6
Technicians 2018 2 2: 1000 272 1 11 3676 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
. 2016 3 1 333 18.3 1 of 1821
05 [Supervisors
2018 3 1 333 183 1 0 182.1 0 0 0.0 0 0 0 0 0.0 0 0 0 0.0 0 0
06 Supervisors: Crafts & | 2016 2 0 0.0 149 0 0 0.0
Trades 2018 1 0 0.0 258 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 1 0 0.0 0 0
Part2: Flow | o2 E+Dx ; Pat3: { E+Gx { Part3: E-Kx i Part3
Data sources: Data Analysis Flow szta 100 Goals 100 Goals F+1x100% Part 3: Goals 100 Goals F+Mx 100
- Analysis
y y y y y J J y y y J
New Entrants Goals
Short-term Goals Long-term Goals
Vst ot Comune

Year
Al Employees

Percent of ﬁmzcmt of P‘erwm of I*ermlt of
--

01 |Senior M: S 2018 0 0
2021 0 0
Middle & Other 2018 0 0
02
Managers 2021 0 0
03 |Professionals 2018 0 0
2021 0 0
Semi-Professionals & | 2018 0 0
04 ..
Technicians 2021 0 0
05 |Supervisors 2018 0 0
2021 0 0
Supervisors: Crafts & | 2018 -1 0
06
Trades 2021 -1 0

0 O
0.0
0.0
0.2
0.0
0.0
0.0
0.0
0.0
0.0
0.0
0.0

O 0
0.0
0.0
0.2
0.0
0.1
0.0
0.2
0.0
0.3
0.0
0.0

0 0
0.0
0.0
0.0
0.0
0.0

0.0
0.0
0.0
0.0

0.0
0.0
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©
(¥
Acuity Holdings Inc. §
o
[Date: 2018-10-23]
PAC B C D E F G H 1 J K L { M : N (0] P Q R S T U v M. ¢ Y
Part 1 Part 1 Part 1 Part 2: . . Part 2: b . Part 2: .
Data sources: Workforce : Workforce E=D Workforce D xG E-H E-H Part 2 Fl°“.' Flow Data LK KxG+100 L-N Part 2 Flov& Flow Data Q=Px PxF=+ 100 Q-8 Part 2 Flo“.l Flow Data VEUx UxF =100 v-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis Analysis Analysis Analysis
J Y y Y y J y y Y { J y y J y J y y J y y Y
Workforce Analysis Elow Data Analysis

Workforce

Year

Hires

Promotions

Terminations

Visl N
— mmu e e
G o — .
07 AdeimstraFive & 2016 2 0 0.0 123 0 0 0,0
Senior Clerical 2018 1 0 0.0 11.1 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 1 0 0.0 0 0
08 Skilled Sales & 2016 83 6 72 0.0 0 6 0.0
Service Personnel 2018 68 5 74 11.8 8 -3 62.3 3 0 0.0 0 0 1 0 0.0 0 0 26 0 0.0 2 -2
09 Skilled Crafts & 2016 0 0 0.0 11.8 0 0 0.0
Trades Workers 2018 0 0 0.0 0.0 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0
10 |Clerical Personnel 2016 5 1 20.0 174 1 0 114.9
2018 5 1 20.0 174 1 0 114.9 0 0 0.0 0 0 1 0 0.0 0 0 0 0 0.0 0 0
1 Intermediate Sales & | 2016 11 0 0.0 25.1 3 -3 0.0
Service Personnel 2018 11 0 0.0 248 3 -3 0.0 2 0 0.0 0 0 1 0 0.0 0 0 2 0 0.0 0 0
1 Semi-Skilled Manual 2016 8 2 25.0 24.6 2 0 101.6
Workers 2018 13 2 15.4 29.2 4 -2 527 6 0 0.0 2 -2 1 0 0.0 0 0 0 0 0.0 0 0
Data sources: Part 2: Flow Fllo):\"tDzaLa E=Dx Part 3: E=Gx Part 3: F+1x100% Part 3: Goals E=Kx Part 3 F+Mx 100
Data Analysis Analysis 100 Goals 100 Goals 100 Goals
y y y y J y J y y y y
Gorls
Hewr Comments
--
e
07 . R
Senior Clerical 2021 -1 0 0,0 0A0 0,0
08 Skilled Sales & 2018 =22 0 0.0 0.0 0.0
Service Personnel 2021 -22 0 0.1 #REF! 0.0
09
Trades Workers 2021 0 0 0.0 0.0 0.0
2021 1 0 0.0 0.0 0.0
Service Personnel 2021 1 0 02 #REF! 0.0
Workers 2021 7 0 03 #REF! 0.0
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Federal Contractors Program Achievement Report

Part 7: Results - Members of Visible Minorities

Acuity Holdings Inc.
|Date: 2018-10-23]

LA B ¢ i b (E G RGOS H o1 i J i K L M NI O P QRS G U GV IW XY
Part 1 Part 1 Part 1 Part 2: Part 2: Part 2:
Data sources: Workforce i Workforce E=D ‘Workforce DxG E-H E=H Part2 Flov& Flow Data L=K KxG =100 L-N Part 2: Flov& Flow Data Q=Px PxF =+ 100 Q-S Part 2: Flo“.l Flow Data VeUx UxF=+100 V-X
x 100 +100 x 100 Data Analysis . x 100 Data Analysis . 100 Data Analysis 100
Analysis Analysis Analysis - Analysis - Analysis i Analysis
J y y Y J J y y Y { J ) y J y J y ) J y y Y
Workforce Analysis Elow Data Analysis

Workforce Hires Promotions Terminations

"
e
...

Year

Vi N
All Employees Al Emplaym All Employees|

. ...

13 Other Sales & Service | 2016 1 0 0.0 34.1 0 0 0,0
Personnel 2018 1 0 0.0 341 0 0 0.0 0 0 0.0 0 0 0 0 0.0 0 0 0 0 0.0 0 0

14 |Other Manual Workers| 2016 5 0 0.0 198 ! -1 0.0
2018 5 0 0.0 19.8 1 -1 0.0 2 0 0.0 0 0 0 0 0.0 0 0 3 0 0.0 0 0

Total 2016 136 13 9.6 152 21 -8 629
2018 124 12 9.7 0.0 0 12 0.0 13 0 0.0 0 0 4 0 0.0 0 0 33 0 0.0 3 -3

Part2:Flow : ™% ! By ! pan3: : E+Gx i Pat3: E+Kx | Pat3
Data sources: Data Analysis F::;l?s‘;‘: 100 Goals 100 Goals 1§ 71x100% Part3: Goals = =) Goals iF T Mx100

y Y y Y y { y y Y y {
New Entrants Goals
Shart—term Gﬂals Long-term Gnals
¥ear Comments
All Employoes

Percent of Percent Percent of Fameut of
- - [ -

13 Other Sales & Service 2018 O 0
Personnel 2021 0 0

14 [Other Manual Workers| 2018 -1 0
2021 -1 0

Total 2018 -16 0
2021 -16 0
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

Acuity Holdings Inc.

[Date: 2018-10-23]

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the
Federal Contractors Program.

Required measures:

Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.

Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.

Adjusted survey results to reflect hires, promotions and terminations.

Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the
availability estimates.

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition
of occupational groups).

Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

Ensured that any new gaps identified are addressed accordingly.

Maintained appropriate records in all required areas.

Other measures:

Reviewed employment systems, policies and practices to ensure that they do not result in barriers
to employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and
ensured accommodation takes place.

[

[=]

Ensured ongoing senior-level support for employment equity and its implementation.

Established accountability mechanisms to ensure that the short-term goals would be met.

O O

Communicated the goals to relevant managers as well as monitored and recorded the results.

[

Devoted adequate resources (financial and human) to ensure that the short-term goals would be
met.

O

Consulted employee/union representatives on communication and implementation of
employment equity.

0  Kept all staff, including new employees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.
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Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.
Did all that might reasonably be expected to increase representation, taking into account

resources and constraints.

[J  Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[0  Impact of economic and industrial conditions on the organization.

[0 Any reorganization or other corporate structural changes.

]  Acquisitions, mergers or transfers of employees.

[0 Significant layoffs (include the number of employees affected and the occupational groups of
those employees).
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O  Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
0  Other.
Additional Details

Please provide any additional information (optional):
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Federal Contractors Program
Report of the Subsequent Compliance Assessment

Employer Name: Acuity Holdings Inc.
Primary Location: Dorval (Québec)

Number of Employees: 124
e Ontario: 17

Québec: 44

Nova Scotia: 2

New Brunswick: 1

Manitoba: 15

British Columbia: 6

Saskatchewan: 4

Alberta: 35

Organization Overview:

NAICS 3256 — Soap, Cleaning Compound and Toilet Preparation Manufacturing.

Acuity Holdings, Inc. provides maintenance supplies. The Company's line of business includes
the manufacturing of perfumes, cosmetics, and other toilet preparations.

Key Dates — First Year Assessment

Initiated: 2016-10-11
Received: 2016-12-14
Closed: 2016-12-23

Workforce Analysis: 2016-11-28

Key Dates — Subsequent Assessment
Initiated: 2018-09-11
Received: 2018-11-08
Workforce Analysis: 2018-10-23

DATA VERIFICATION

I have verified that the data provided as part of the subsequent assessment package is
consistent with that provided during the previous submission:

Yes L] No

Comments:
e Minor discrepancies were noted in the workforce analysis data and corrections were
made. The Data from the previous assessment included in the Achievement Report is
now consistent with that found in the database.

Employment and Emploi et
Social Development Canada  Dévsloppernent social Canada

Canodti



| have verified that the data provided in the Achievement Report is consistent with that found
in Forms 1 to 6:
Yes [1 No

Comments:
e Discrepancies were noted in the Flow Data Analysis. Corrections were made based on
the forms. The data from the current workforce analysis included in the Achievement
Report is consistent with that found in Forms 1 to 6 from WEIMS.

ASSESSMENT OF REASONABLE PROGRESS

e The organization established goals in numbers and not in percentages.

Women
02 | Middle & Other Managers Goal not met (0% achieved)
05 | Supervisors Goal not met (0% achieved)
07 | Administrative & Senior Clerical Personnel | Goal not required
08 | Skilled Sales & Service Personnel Goal not met (0% achieved)
10 | Clerical Personnel Goal met at 100%

Assessment/Observations
e EEOG 02: There were no new entrants.
e EEOG 05: There were no new entrants.
e EEOG 07: Goal was not required given that the representation was 50%.
e EEOG 08: There were three new entrants and none were women. This is to be expected
given the labour market availability (LMA) of 27.4%.

Aboriginal Peoples

Assessment/Observations
e There were no gaps revealed during the previous assessment.

Persons with Disabilities

01/02 | Managers No goal set

08 | Skilled Sales & Service Personnel Goal mot met (0% achieved)

Assessment/Observations
e EEOG 08: There were three new entrants and none were persons with disabilities. This is

to be expected given the labour market availability (LMA) of 3.5%.

W
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Members of Visible Minorities

02 | Middle & Other Managers No goal set
11 | Intermediate Sales & Service Personnel Goal not met (0% achieved)
14 | Other Manual Workers Goal not met (0% achieved)

Assessment/Observations
e EEOG 11: There were two new entrants and none were members of visible minorities.

This is to be expected given the labour market availability (LMA) of 25.1%.

e EEOG 14: There were two new entrants and none were members of visible minorities.
This is to be expected given the labour market availability (LMA) of 19.8%.

ASSESSMENT OF REASONABLE EFFORTS
] An assessment of reasonable efforts is not required given that all goals have been met
at 80% or above.

e The previous compliance assessment revealed a total of ten gaps and seven goals were
set.

e Out of seven goals, one was met. There were insufficient hiring and promotion
opportunities in six instances to expect reasonable progress would be made. In fact, the
organisation has seen 9% decline of the workforce since the first assessment.

e Given that less than two years elapsed since the previous workforce analysis, it is
reasonable to expect that reasonable progress could have been made should the
organization have had a full three years to action their goals.

e An assessment of reasonable effort form was submitted and the organisation made all
the required measures to implement the FCP Program. Other general measures were
put in place to remove barriers. Acuity Holdings Inc. demonstrated that efforts were
made to implement the program.

ASSESSMENT OF GOALS
e A goal has been set for every gap in representation uncovered by the workforce
analysis. All short-term and long-term goals were set in percentage format and are, at

minimum, equal to LMA.

Women

Workforce Analysis Results Goals
Short- | Long- Representation | LMA
term | term

Employment Equity Occupational Group (EEOG) | Gap (1to3| (+3

years) | years)

W
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# Description # % % % %

02 Middle & Other Managers -2 38.9 38.9 23.1 38.9
05 Supervisors -1 50.0 50.0 33.3 52.6
07 Admin & Senior Clerical Personnel -1 50.0 - 0.0 81.1
08 Skilled Sales & Service Personnel -14 27.2 27.2 5.9 27.2
10 Clerical Personnel -1 50.0 - 40.0 66.7
12 Semi-Skilled Manual Workers -2 17.5 17.5 0.0 17.5
13 Other Sales & Service Personnel -1 50.0 - 0.0 59.2

Observations:
e Long-term goals are not required for EEOG 07, 10 and 13 given that gaps will be closed
in the short-term.

Aboriginal Peoples

Observations:
e There are no gaps revealed for the current assessment.

Members of Visible Minorities

Workforce Analysis Results Goals
| | S:czcr);:' I';Z:ri- Representation | LMA
Employment Equity Occupational Group (EEOG) | Gap (1to3| (+3
years) | years)

# Description # % % % %
02 Middle & Other Managers -1 15.0 15.0 7.7 15.0
08 Skilled Sales & Service Personnel -3 11.8 11.8 7.4 11.8
11 Intermediate Sales & Service Personnel -3 24.8 24.8 0.0 24.8
12 Semi-Skilled Manual Workers -2 29.2 29.2 15.4 29.2
14 Other Manual Workers -1 19.8 - 0.0 19.8

Observations:
e Long-term goal is not required for EEOG 14 given that the gap will be closed in the short-
term.

Persons with Disabilities

Workforce Analysis Results Goals Representation | LMA

W
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Short- | Long-
Employment Equity Occupational Group (EEOG) | Gap term | term
(1to3| (+3
years) | years)
# Description # % % % %
01/02 | Managers -1 4.3 4.3 0.0 4.3
08 Skilled Sales & Service Personnel -1 3.5 3.5 1.5 35
11 Intermediate Sales & Service Personnel -1 5.6 5.6 0.0 5.6

Observations: None

RECOMMENDATION

| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and, considering
their unique circumstances, | recommend the closing letter include the following:

Acuity Holdings Inc. met one of the seven goals set during the first compliance

assessment. All the gaps revealed during the previous assessment are still present and a

number of new gaps have emerged in various occupational groups.

We encourage you to conduct an Employment Systems Review (ESR). Guidance on
conducting an employment systems review is available on the Workplace Equity
Information Management System help page (Step 2-2 of the training modules).
Completing an ESR should assist Acuity Holdings Inc. in achieving its new goals by
identifying and eliminating barriers that may be present and preventing it from

achieving employment equity.

Name of Analyst: Maurice N. Yakibonge

Date: December 10, 2018

Employment and
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s.19(1)

From: Yakibonge, Ntambwe N [NC] On Behalf Of EE-EME

Sent: January 11, 2019 11:12 AM

To: 'bill.moody@zep.com' <bill.moody@zep.com>

Cc: 'Donato.angelucci@zep.com' <Donato.angelucci@zep.com>;

Subject: Government of Canada Agreement Number: 10000135 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en frangais sur demande.

Dear William M. Moody:

| am writing to inform you that the subsequent compliance assessment initiated on September 11, 2018
has been completed. As a result of the assessment, Acuity Holdings Inc. has been found to be in
compliance with the requirements of the Federal Contractors Program (FCP) under the Employment

Equity Act.

The purpose of this subsequent assessment was to verify whether or not your organization has
maintained compliance with the requirements of the FCP and made reasonable progress and/or
reasonable efforts to achieve employment equity.

Based on a review of the information submitted by your organization for this subsequent assessment, you
will find recommendations below for your consideration to ensure the ongoing success of Acuity Holdings
Inc.’s employment equity program.

e Acuity Holdings Inc. met one of the seven goals set during the first compliance assessment. All
the gaps revealed during the previous assessment are still present and a number of new gaps
have emerged in various occupational groups.

e We encourage you to conduct an Employment Systems Review (ESR). Guidance on conducting
an employment systems review is available on the Workplace Equity Information Management
System help page (Step 2-2 of the training modules). Completing an ESR should assist Acuity
Holdings Inc. in achieving its new goals by identifying and eliminating barriers that may be
present and preventing it from achieving employment equity.

Under the terms of the FCP, your organization will be selected for subsequent compliance assessments
every three years. The next assessment will be initiated on September 11, 2021. Future compliance
assessments will continue to focus on the achievement of reasonable progress in meeting the goals
established by your organization.

When your organization is notified of the next assessment, the following information will be required by
the due date:

o Workforce data (Forms 1 to 6) at the national level;

e An updated workforce analysis; and

o A completed Achievement Report that includes revised short-term and long-term numerical goals
for any gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If over the three year period reasonable progress has not been
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made, Acuity Holdings Inc. will be required to demonstrate that it has made reasonable efforts to achieve
its goals. We encourage your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;
measures to remove employment barriers;
tailored programs to attract and retain designated group members in areas where they are under-
represented; and

o the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.

Labour Program officers are available to answer questions and provide guidance. You may also visit our
website to access a number of tools and a series of training modules. In particular, we encourage your
organization to continue using the Workplace Equity Information Management System (WEIMS) which
can assist you in generating your workforce data and analysis.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdcc.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish Acuity
Holdings Inc. continued success in achieving a diverse and inclusive workplace.

Sincerely,

Workplace Equity Team

Workplace Equity Division, Labour Program
Employment and Social Development Canada / Government of Canada
ee-eme@hrsdc-rhdcc.gc.ca
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